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WHAT WE BELIEVE   

 

CHARISM OF THE MARONITE SISTERS OF THE HOLY FAMILY (MSHF) 

The first female Maronite Congregation, The Maronite Sisters of the Holy Family, was founded by 

Patriarch Elias Howayek, Rosalie Nasr and Stéphanie Kardouche, on the 15th of August 1895. 

Historically the Maronite Sisters of the Holy Family was ‘founded for’ the ministry of educating village 

girls. The Congregation from the very beginning was focused on the needs of the times, committed 

to educational, humanitarian and spiritual service.  

The Congregation is deep-rooted in the Antioch Syriac Maronite Church and is open to the 

universal Church. It perceives the needs of the Lebanese and Expansion, while serving all, in the 

Body of Christ.  

The wave of immigrants from Lebanon hit Australian shores, beginning in the late 1800s and 

steadily increased in the latter half of the 1900s. Many later Maronite migrants wanted to preserve 

their Maronite faith and tradition. As a result, the Sisters were sent to Australia in 1968, settling in 

Sydney, and have since then established two K-12 Colleges, a childcare and a preschool as well as two 

aged care facilities.    

 

Our Lady of Lebanon College was opened in 1973. In 2014 a College name change resulted 

in the Maronite College of the Holy Family.  

 

COLLEGE ETHOS 

Maronite College of the Holy Family - Parramatta is unique in that it was established in 1972 for 

students of Australian-Lebanese background and Maronite Catholic faith. The Maronite Synod 

(2003-2006) distinguished aspects of the Maronite Catholic Church as: 

…firstly, an Antiochene Syriac Church, with a special liturgical heritage; secondly, a 

Chalcedonian Church; thirdly, a Patriarchal Church with an ascetic and a monastic aspect; 

fourthly, a Church in full union with the Apostolic Roman See; fifthly, a Church incarnated 

in her Lebanese and Eastern environment, and the Countries of Expansion. 

The College, through the ministry of the Maronite Sisters of the Holy Family (MSHF) and its staff, 

strive to instil in the students the teachings of Jesus. Emphasis is firstly given to providing a strong 

Maronite Catholic Foundation. This is expressed through staff, students and parents regularly 

worshiping and praying together, celebrating liturgy and Sacraments, in the Maronite Catholic 

tradition. There is commitment to the Scriptural Word and emphasis on the working of the Holy Spirit 

that nurtures each person’s spirituality.  

Secondly emphasis is given to love and service. All students are encouraged to see the best in 

themselves and in one another and to achieve their full potential. The College Ethos can best be 

achieved in the words of Saint Paul, ‘Whatever is true, whatever is honourable, whatever is just, 

whatever is pure, whatever is pleasing, whatever is commendable, if there is any excellence and if 

there is anything worthy of praise, think about these things’ (Phil 4:8).  

The College is more than an educational institution; it is a community which promotes a sense 

of family among the Sisters, staff, students, parents and friends. It emphasises values of treating all 

with dignity, service, forgiveness and justice. Staff, students and parents are encouraged to grow in 

their relationship with God, as reflected in the College motto, ‘To know, love and serve.’ 
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MISSION STATEMENT 

Maronite College of the Holy Family, in serving the educational needs of the broader community of 

Western Sydney, seeks: 

 To build a College community in which the Gospel values of faith, justice and love are reflected 

in all aspects of daily life. 

 To identify the unique needs of each student, so as to allow each child to develop to their fullest 

potential – spiritually, academically, physically and socially. 

 To encourage each student to take pride in their Religious and cultural identity as Australians 

living in a multicultural society. 

 To recognise and affirm the pre-eminent role of parents in the education of their children and 

encourage their active involvement in the College community. 

 To live out the College motto of ‘To know, love and serve.’ 

 

COLLEGE OUTCOMES 

Maronite College of the Holy Family endeavours to deepen the faith of its students, to strengthen 

their hope, to extend their love and friendship, and to develop in them a respect for all people 

through good manners, respect for authority, and dedication to work. It is hoped that a student who 

has completed their education at Maronite College of the Holy Family will become: 

 Disciples of Christ 

 Faithful to their Maronite Catholic upbringing 

 People of faith, justice and love 

 Mature 

 Intellectually competent 

 Possessing necessary life skills 

 Physically adept 

 

PRAYER OF THE MCHF 

With hearts and minds we pray as the Maronite College of the Holy Family, 

to the God who has loved us into being, 

to be our constant guide in our educational journey. 

To Jesus Christ, our Teacher, to always be our role model. 

To the Holy Spirit, to bless us with wisdom, knowledge and understanding. 

With Mary, the Mother of God, and Saint Joseph, 

who both led by example, 

may our community reflect the unity and love of the Holy Family. 

May we build up one another through the gifts we each bring to this College. 

In our efforts to grow in body, mind and spirit, 

may we nurture our Maronite faith, Lebanese culture and Australian identity. 

May all at our Maronite College embrace the call to deeply know, love and serve, 

both God and neighbour. 

We ask this through God our Creator, Jesus our Teacher 

and through the grace of the Holy Spirit. Amen 
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MESSAGE FROM KEY COLLEGE BODIES 

 

PRINCIPAL’S MESSAGE   
Maronite College of the Holy Family had a busy year in 2017. The theme for this year was, ‘Building 

Up’: To build our relationship with God, with one another and building up the College.  

 

The theme emerged from the fact that 2017 was heavily focused on getting the new C Block building to 

be situated in Weston Street, adjacent to the B Block, constructed. The new multipurpose building is on 

time to be completed in mid-2018. It will accommodate Secondary students and will include open space 

learning, IT capabilities, as well as an administration office and staffroom.  

 

2017 also saw the establishment of a Community Hub on the College premises to assist families the local 

community in areas of education, employment etc. The Community Hub has paired up with MCHF Parent 

Education and Support Network (PESN) and with the Parish Maronite Care service, to offers parents 

workshops, seminars, services and assistance. This was a welcome service for our parent community and 

events have included sessions on becoming aware of cyber-crime, cooking classes, social groups etc. 

 

On the academic front we again saw a strong performance by our HSC students and our Naplan results 

were the best we have had with students in Years 3,5,7 and 9 performing above State average in most 

areas. 

 

On the sporting field we dominated in the areas of Rugby, Touch, AFL and Volleyball, both at Primary 

and Secondary level. We have also enjoyed the Sporting Schools funding that has been extended to include 

Secondary funding. The students enjoyed free coaching lessons in AFL, NRL, little athletics and soccer. 

 

In the extra-curricular activities our College was very successful in the Mirath in Mind competition as 

well as the popular anti-bullying week. This year also saw the Foundation Day walk-a-thon extend to 

include both Primary and Secondary and was a successful form of fundraising for the College.  

 

We had our very first ever Open Day in March which was well received and the College has marketed 

itself through social media, local newspapers and on the radio.  

 

MCHF welcomed a number of refugee students from Syria and Iraq and overall the enrolments at the 

College have continued to steadily climb. 

 

On the Political front, the College welcomed former Prime Minister Mr Tony Abbott on 28th April 2017.  

 

At the Executive level we had revamped the roles and as a College we had increased the number of 

coordinator positions including an IT Coordinator. The Executive structure will also change for 2018. 

Also in 2017 we had regular meetings with the Advisory Board which will make way for a Governing 

Board in 2018. 

 

The year would not have been successful without the support and efforts of all – Sisters, staff, parents and 

students. God’s blessing has been evident. 

 

Dr Margaret Ghosn 

Principal 
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MESSAGE FROM THE PARENT ASSOCIATION  

One of the greatest joys a parent and or guardian can experience is when their child sees him or her 

entering the classroom to volunteer or watch them be actively involved in the running of a Parent 

Association event. 

It fills your heart with so much pleasure when you see that spark in their eyes and the smile from 

ear to ear.  The hands go up into the air, they wrap their arms around your waist to give you a big 

hug because they can’t contain their excitement, it’s just priceless.  That’s been the best feeling for 

me as a parent helping out at the Maronite College of the Holy Family (MCHF) Parents 

Association. 

This year our theme was “Sacred Heart of Jesus we place all our Trust in You” however Our Lady 

was right there too, leading us all the way giving us Her guidance to proactively and positively 

strive to achieve the goals we set. 

We have such a dedicated and vigilant Committee team who truly pulled together throughout this 

year, hit the ground running and give it their all.  The team reaped their rewards by successfully 

executing Events such as Open Day, Easter Competition / Raffle, Mother’s and Father’s Day Stalls 

Independence Day Lunch and Christmas Raffle, and Walkathon to name a few.  As one team 

member put it, “one hand, one heart” and that’s how success came to fruition. 

Being able to run these events has allowed us to raise funds to the approximate value of $20 000. 

This has assisted in the purchase new furniture for the primary classrooms. 

If you have some spare time up your sleeve and want to make a difference, we would greatly 

appreciate your generous time.  Welcoming new members with fresh ideas is what will help us to 

continue to build a better, committed and stronger team, ultimately producing results that will leave 

all with a sense of contentment and gratification. 

Join our team and show your kids the support you have for them and their School. 

 

Jackie Bou Melhem 

Chairperson 2017 

 

STUDENT REPRESENTATIVE COUNCIL (SRC)  
The Student Representative Council (SRC) at Maronite College of the Holy Family is a determined and 

forward-looking group who endeavour to substantiate a positive college identity by enhancing 

relationships, increasing communication and collaborating effectively. With the best interests of the 

students at heart, these Year 6 and 11 students dedicate their time to organising fundraisers for the College 

community, supporting fellow students and imprinting a positive legacy in the school community. 
  
The SRC is a goal-oriented group with developing leadership skills, amplifying students’ voice to 

contribute towards a positive College culture and strengthening the College community through active 

participation, as the primary aims. The SRC addresses relevant issues and sets achievable goals, which 

support the College and the wider community. This is achieved when the SRC works as an advocate, 

detecting prevalent issues and mobilising support accordingly, to optimise the outcome. 

 SRC Leadership is a teamwork effort and it is only through effective communication and the 

incorporation of many ideas that the outcomes were successful. The SRC has worked tirelessly to ensure 

that 2017 was another active year for the College community.  

  

The senior SRC team of 2017 were a determined and positive team who looked towards improving 

relationships and communication between different year groups. Through the hard work and 

determination of the team and staff members, the SRC held numerous events such as a Jersey day where 

students could support their favourite teams, ‘buy-a-brick’ homeroom challenge, cake stalls and book 
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week. All the events enhanced and lightened up the school environment. The SRC leadership team aims 

to strengthen the school community, providing the students with activities they are interested in to make 

more students involved and participate in school events. 
 

The 2017 Primary Student Representative Council worked extremely hard to promote and portray the 

school’s motto, “to know, love and serve”. The SRC’s role has always been to assist fellow students, staff 

and executives in various ways. This year the SRC had multiple daily responsibilities such as raising and 

lowering the flag every morning and afternoon, collecting and distributing K-6 lunch orders, ensuring 

attendance slips were sent to the office, acting as positive role models for younger students, assisting with 

bus duty and participating in lunch time discussions in order to organise upcoming school events and 

fundraisers. 

  

In addition to these daily tasks, the Primary SRC have assisted in numerous fundraising and awareness 

events such as: rice lunches aimed at developing empathy for children less fortunate than themselves; 

Jersey Day where students were asked to wear their favourite sport team’s jersey or colours and promote 

an active lifestyle by implementing a variety of sport activities and Feeding the Homeless, a community 

initiative where students represent the College’s Social Justice Group and Feed the Homeless in our local 

school community. This program helped students realise the social benefits of volunteering and 

highlighted the call of Jesus to care for the poor and needy.  

 

In term 3, the successful inaugural Infant and Primary Walk-a-thon raised over $19,000 for our new school 

building. Accompanying all of these events, the SRC also organised a talent quest showcasing the varied 

talented abilities of our students and a cake stall hosted by the SRC and Year 6 students.  The SRC have 

truly demonstrated what it is to ‘know, love and serve’.  

 

COLLEGE IDENTITY  

 

HISTORY 

Maronite College of the Holy Family was founded originally in 1973 by the Maronite Sisters of the 

Holy Family as an infant’s/primary school to cater to the Maronite community in the Parramatta area. 

The Secondary department of the College was not established until 1988. The foundation Principal 

of the College was Sr. Constance Bacha who remained as Principal until 1995 when she was 

succeeded by Sr. Irene Boughosn. In her turn she was succeeded as Principal in 2005 by Sr. Marlene 

Chedid. The College commenced with an enrolment of 153 students. The College first presented 

students for the HSC in 1991. Currently the College has enrolment of around 1200 students.  

 

LOCATION 

Centred in Harris Park the College draws its students from suburbs within a radius of 5 kilometres 

including from areas Granville, Harris Park, Guildford, Merrylands and Parramatta. The majority of 

the students of the College worship regularly with their families at Our Lady of Lebanon Church 

which is situated next to the College in Harris Park. 

 

MARONITE CATHOLIC IDENTITY  

The Maronite Catholic identity of MCHF College is manifested in many tangible ways. The College 

gathers as a community for the celebration of the Mass at least four times throughout each term, 

particularly on major feast days. Students are also given the opportunity to receive the sacrament of 

Reconciliation several times during the year. The students are also provided with the opportunity to 
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attend the Rosary and the Stations of the Cross. In Year 3 students celebrate their First Reconciliation 

and their First Holy Communion.  

 

In the Secondary and Primary each classroom has a sacred space around which daily classroom prayer 

is focused. The College Chaplain occupies an important position within the staff structure of the 

College, both in terms of the above activities as well as in terms of availability for pastoral care. 

 

An integral part of Catholic identity of the College is a concern for social justice. Students are given 

the opportunity to contribute to specific causes throughout the year, namely Red Cross Blood 

Donation, The Cancer Council and visits to the Children’s Westmead Hospital. There is also a St 

Vinnies group which support the Winter Appeal and Christmas hamper appeal. 

 

PROFESSIONAL LEARNING AND TEACHER STANDARDS  

 

   

 

 

Primary Qualification Number 

Qualified 

Primary Qualification Number 

Qualified 

Bachelor of Business & Commerce 1 Certificate IV Training & Assessment 1 

Bachelor of Arts 12 Diploma in Catechetics 1 

Bachelor of Commerce Tourism Management 1 Diploma of Children’s Services 1 

Bachelor of Early Childhood 4 Diploma of Education 5 

Bachelor of Education 24 Diploma of Teaching 5 

Bachelor of Inclusive  education and Disability 1 Grad Diploma –TESOL 1 

Bachelor of Psychology 2 Graduate Certificate in Tech & Applied Studies 1 

Bachelor of Teaching  1 Master of Education (Librarianship)  1 

Certificate in Religion 10 Master of Educational Leadership 2 

Certificate IV Assessment & Workplace Training 1 Master of Teachings  7 

Certificate 11 & III in Hospitality Operations 1 Certificate of Gifted Education 1 

Secondary Qualification Number  

Qualified 

Secondary Qualification Number 

Qualified 

Associate Diploma – Arts 2 Certificate II Business Services 1 

Associate Diploma – Business 1 Certificate IV Catering Operations 1 

Bachelor in Visual Arts 1 Certificate IV Hospitality 1 

Bachelor of Applied Studies 1 Certificate IV in Design Fundamentals 1 

Bachelor of Arts 20 Certificate IV in Training & Assessment 4 

Bachelor of Commerce 2 Doctor of Ministry 1 

Bachelor of Communication Studies 1 Certificate IV Upgrade Workshop VET Teachers 2 

Bachelor of Computer Science 1 Diploma in Education/Teaching 10 

Bachelor of Design (Graphic/Communication) 1 Graduate Diploma in Psychological Practice 1 

Bachelor of Education/Teaching 27 Graduate Diploma in Religious Education 3 

Bachelor of Exercise Physiology 1 Master of Educational Leadership  2 

Bachelor of Human Movement Studies 1 Master of Teaching 3 

Bachelor of Music 1 Master of Arts 2 

Bachelor of Physical Education 1 Master of Education 4 

Bachelor of Science 5 Master of Education (Educational Administration) 1 

Bachelor of Theology 2 Graduate Diploma – Chemistry 1 

Certificate 1 Construction Certificate 1 Master of Theology 3 

Certificate 2 Construction Pathways 1 Post Graduate Diploma Psychology 1 

Certificate II in ESOL 1 Training Certificate in Sciences 1 

Certificate III in Retail 1   
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Teacher Qualification Number of staff 

Teacher qualifications from a higher education institution within Australia or as recognised by AEI-

NOOSR* 

95 

Have qualifications as a graduate from a higher education institution within Australia or within AEI-

NOOSR guidelines but lacking formal teacher qualifications 

0 

Do not have qualifications as above but have relevant successful teaching experience or appropriate 

knowledge relevant to their teaching 

0 

 

*Australian Education International- National Office of Overseas Skills Recognition 

 

Workforce Composition   Number of Staff 

Total Teaching Staff 95 

Total Non-Teaching staff 27 

Total 122 

 

Staff is made up of diverse cultural backgrounds with a percentage of staff being of Lebanese Maronite heritage. 

 

PROFESSIONAL DEVELOPMENT  
Professional Engagement is one of the three domains of teaching recognised within The Australian 

Professional Standards for Teachers. As professionals, teachers at MCHF are offered opportunities for 

establishing professional learning goals during their annual Performance and Development process. 

 

Teachers are encouraged to attend at least one off site formal professional development course which not 

only enhances their depth of learning and pedagogical knowledge but also fosters an atmosphere of skill 

sharing with teachers from other school systems.  

 

NESA   
The Accreditation Program at MCHF is overseen by the College Liaison Officer. 

In 2017 the College continued to inform pre 2004 service teachers of the Accreditation process. Staff 

meetings outlining NESA requirements aimed at ensuring a smooth transition to Accreditation. The 

requirement of collecting the new WWCC was finalised for all staff as part of their preliminary 

compliance to Accreditation.  

 

Accreditation at Proficient teacher: The Professional Engagement domain highlights the ability of 

teachers to engage in personal and collegial professional learning.  As a distinct professional community 

within the College, beginning teachers at MCHF participate in an induction to the College Accreditation 

program.  This program highlights the importance of engaging and reflecting on professional 

development. It aims to assist teachers to translate newly acquired learning into effective classroom 

practice. An integral aspect of the mentoring program is for teachers to keep a professional development 

journal.  

 

Maintenance of Accreditation: In 2017 Maintenance Phase Professional development was validated by 

the College Public Relations Officer. Teachers are given opportunities to share their newly acquired skills 

and knowledge during K-12 staff meeting, held each term.  

 

Highly Accomplished and Lead Teacher: These Accreditation levels are voluntary. Teachers considering 

to move towards these levels are encouraged to work independently and collaboratively to improve their 

own practice by researching and engaging in self-identified professional development opportunities.   
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Primary  
Professional development in 2017 continued its focus on Literacy and Numeracy supported by a second 

round of funding through the National Schools Literacy Numeracy Plan (NSLNP) and Embedding 

Excellence grant. 

Consultants from AIS Maere Le Bon and Trio Consultancy group worked with staff to develop and 

enhance Literacy and Numeracy programs in order to develop learning sequences that better meet 

Syllabus outcomes. 

Additional in-service courses were provided to support teachers as they identified their own learning 

needs. The majority of these courses were undertaken through the Association of Independent Schools 

as well as many subject associations. These Professional development experiences were linked as far as 

possible to the various requirements of the NESA Accreditation process. 

Many teachers engaged in the STEM (Science, Technology, Engineering and Mathematics) program 

undertook training to strengthen their skills in science, mathematics and technology 

The main courses attended by Primary staff in 2017were Informa Australia, IEU, Microsoft, AIS NSW, 

Australian Psychological Society. 

 

Secondary  
Teachers in the Secondary attended a wide range of in-service courses throughout the year. Additional in-

service courses were provided in the areas of pastoral care and student management. The majority of these 

courses were provided either by the Association of Independent Schools as well as many subject 

associations. These in services were linked as far as possible to the various requirements of the NSW 

Institute of Teachers 
Listed below are the main In-service Course Providers for the Secondary 

Association of Independent Schools, Catholic Education Commission, Catholic Education Office, 

ACHPER, TTA, Legal Studies Association, South West Sydney Institute,  Modern Teaching Aids, 

Association for Studies of Religion, Metropolitan South West Science Teachers Association,  Maths 

Pathway, SLAM, NESA, CSSA, Australian Lifesaving Academy NSW, Australian Copyright Council, 

Informa Australia, NESA, CSSA, Economic Literacy Centre, Education Research Institute, PD4 Maths, 

S&S Creativity Unlimited, Careers Advisors Association, Microsoft Australia, Australian College of 

Education, Oxford University Press, St Maroun’s College, Caritas, STARTSS – Service for the treatment 

and rehabilitation of torture survivors.  

 

Whole Staff Professional Development   
Maronite College of the Holy Family is committed to ensuring a safe and healthy working and learning 

environment for staff, students and visitors to our school. In order to achieve this the College complies 

with the requirements of the Work Health and Safety Act 2011 and the Work Health and Safety 

Regulations 2011 all relevant codes of practice. 

 

As part of the MCHF WHS policy the College has systems in place and delegates responsibilities to: 

●   ensure the College is equipped and maintained to provide for all employees’ health and safety while 

they are at work. 

●   ensure that the College has appropriate consultation mechanisms in place. 

To this end the College engages CHUBB Australasia to provide onsite FBEP Emergency Procedures 

training.  

In 2017 the WHS committee and Administration staff received Fire Warden and Fire extinguisher 

training. This ensured that staff are equipped with the practical ability to fulfil their ‘Employees 

Responsibilities’ stated in the College WHS policy. In 2017 all staff completed the WHS e-Learning 

module provided by CCER through SALT.  
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In the area of Student well-being REVIVA provided PR training. All new staff completed Disability 

Training modules 1- 8.  

The whole staff furthered their professional learning through on line modules in the focus areas of Child 

Protection and Bullying and Harassment provided by SALT  

In Primary professional development focused on the Seven Steps to Writing Success; Coding and 

Computational Thinking across the Curriculum; and a series of workshops hosted by Trio in curriculum 

development and review. 

In Secondary the major focus in 2017 was in Stem, Flipped Learning and Robotics. 

Stem professional development focused on Effective Team Leadership, Digital Literacy and 

Integrating the Real World into the Classroom. 

Flipped Learning sessions focused on pedagogy centred around students gaining their first exposure 

to new material outside of class, usually via reading or lecture videos, and then using class time do 

the more complex work of assimilating that knowledge through The key purpose of the flipped 

classroom is to engage students in active learning where there is a greater focus on students' 

application of conceptual knowledge using strategies such as problem-solving and  discussion. 

Robotics focused on implementing a program which supported the conception, design, development 

and operation of simple robots. 
Staff reflected together at the start of the year engaging in a staff spirituality day at St Joseph’s 

Spirituality Centre. 
K-12 Professional Development also looked at vocal health for teachers with a presentation by 

Nisrine El Choueifati from the Australian Catholic University.  

Teachers and administration staff were also extensively trained in the new Attendance Administration 

System, AWMS and School Edge.  

 

STUDENT POPULATION 
 

CHARACTERISTICS OF THE STUDENT BODY  

In June 2017 there were 704 enrolled in the Primary and 479 enrolled in the Secondary department. 

There were 28 classes from K-6 and 21 Homeroom Groups from 7 to 12. The number of girls and 

boys (as of Census date) is identified in the table below.  

 

Stage 1 2 3 4 5 6  

Year K 1 2 3 4 5 6 7 8 9 10 11 12 TOTAL 

Girls 46 56 40 55 62 57 51 41 48 43 50 54 34 637 

Boys 41 54 53 49 49 46 45 45 42 30 36 27 29 546 

TOTAL 87 110 93 104 111 103 96 86 90 73 86 81 63 1183 

 

The majority of the students at the College attend from Kindergarten to Year 12. There are some new 

enrolments from other schools in both the Primary and Secondary and there are regular, but small, 

numbers of new enrolments from overseas, mainly Lebanon.  

The majority of students are Maronite Catholics with Lebanese heritage, other religions include, 

Orthodox, Melkite and Roman Catholic. Other backgrounds include Greek, Syrian, Iraqi and Italian. 

The College draws its enrolments predominantly from Merrylands, Parramatta, Greystanes and 

Guildford, other suburbs include Ryde, Oatlands, Dundas and Wentworthville.  

 

 

http://www.uq.edu.au/teach/flipped-classroom/active-learning.html
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RETENTION RATES  

In 2016: 

89 Students in Yr. 10 stayed to achieve their RoSA: 34 were boys, 55 were girls.  

66 Students in Yr. 12 stayed to achieve their HSC: 29 were boys, 37 were girls. 

 

STUDENT ATTENDANCE AND MANAGEMENT OF NON ATTENDANCE  

Overall attendance rates for Semester 1 2017: 93.42% 

Overall attendance rates for Semester 2 2017: 88.03% 

 

NON-ATTENDANCE  
All non-attendance by students is viewed as critical when it begins to impact on the learning, health 

and well-being outcomes of students. This includes both explained and unexplained absences. As 

such, the College has stringent protocols in place to investigate and assess concerns for ongoing 

absences, unexplained absences, and punctuality. 

 

The Primary Stage Coordinators and Director of Wellbeing ensure that absences and non-

attendances are monitored and followed through. 

 

Habitual absence is a minimum of 30 days’ absence within the past 100 school days. Where a student 

is absent for a minimum of 30 days within 100 school days the College is required to investigate this 

as a possible ‘Neglect’ situation under Child Protection Legislation; Mandatory Reporting. 

Consideration will be given for a lack of awareness of educational requirements by families from 

culturally and linguistically diverse backgrounds, information needs to be provided to the parents. 

 

Where there are issues of non-attendance, parents will be notified by the school in writing. Failure to 

resolve these issues at the local level will result in the matter being forwarded to the Department of 

Education Attendance Officers. Upon investigation for the Attendance officers to Department of 

Education will pursue the matter of non-attendance. MCHF has introduced a Flowchart which is guide 

for responding to Habitual Unexplained Nonattendance at school of children and young people at 

MCHF.  

 

Before referring to the Primary Stage Coordinators and Director of Wellbeing the following steps 

are undertaken: 

• Parents are contacted 

• A Concern for Absence Letter is sent home requesting the parent contact the 

Class/Homeroom Teacher. 

• If absence remains a concern, then a formal meeting is arranged with the Primary 

Coordinator/Secondary Director and Class/Homeroom Teacher. 

• An Attendance Improvement Plan is devised 

• Following these steps, if the absence continues to be a concern then an Official Warning 

Letter is issued. 

 

The Primary Stage Coordinators and Director of Wellbeing will review each case and report to the 

College Psychologist if a Community Services referral becomes necessary. Once the College has 

followed through with the steps outlined above and no reasonable explanation or relevant 

documentation is provided, a notification will be made to Community Services and they will advise 

the College on the appropriate action necessary. 
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COLLEGE POLICIES  

 

ENROLMENT POLICY  

Parents wishing to enrol students are asked to bring with them their Birth, Baptismal/Confirmation 

and Immunisation certificates, passports or visas if relevant as well as copies of their most recent 

reports from their current school and their NAPLAN results. Once the child is accepted after meeting 

with the Principal, an enrolment fee of $100 is payable.  

 

Primary  

During Kinder Orientation the students attend an individual interview with their parents to conduct a 

simple assessment for social, literacy and numeracy development.  

 

Students also attend an orientation session where they participate in activities to assess their 

knowledge and ability in numeracy and literacy.  Observations are used to determine the student’s 

ability to adjust to school life and to provide teachers with an insight into individualised adjustments 

which may be required to assist students.  

 

Attendance at both the interview and orientation session is compulsory. 

 

Secondary  

Continuity of schooling is encouraged and as such the majority of the Secondary students have been 

at the College since Kindergarten. 

 

Year 6 is asked to indicate enrolment options for the following year; the parameters for the number 

of students to be accepted into Year 7 are between 85 and 110. Those students deemed to be ‘at-risk’ 

in terms of behaviour and attitude are counselled during Year 6 with the College reserving the right 

to withhold Secondary enrolment offers. In term 3, all Year 6 students receiving an enrolment offer 

undergo an enrolment interview with their parents conducted by a member of a staff, where a contract 

is signed.  

 

Based on the expressed options from current Year 6 students, the College then determines the number 

of places available for outside enrolments for the following year. These outside applications are 

processed with emphasis being placed on NAPLAN results as well as reports and recommendations 

from other schools. Upon receiving an enrolment offer the student undergoes an enrolment interview 

with this/her parents conducted by the Principal and Secondary Leadership Team. 

 

Applications for enrolment other than for Year 7 are determined by factors including the availability 

of placements, academic ability, NAPLAN results and references concerning behaviour. 

 

STUDENT DEVELOPMENT POLICY   
Maronite College of the Holy Family aims to foster and encourage in our students a deep 

commitment to personal prayer, love and respect for the Mass and the Sacraments, and faithfulness 

to the Catholic Church and the teachings. We hope and encourage that this life of faith will manifest 

itself in works of justice, charity and service towards all those they meet and in the community in 

which they live. The Student Development Policy can be accessed via the College administration 

office upon request.   
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In such a context it is hoped that a student who has completed a major part of his or her education at 

Maronite College of the Holy Family will develop their potential to have: 

• A good Christian Spirit 

• Honesty and courtesy 

• Respect and tolerance of themselves and others 

• Commitment to justice 

• Intellectual competency 

• National pride in Australia and their parent’s homeland 

 

Student Welfare 

The word ‘development’ implies a ‘gradual growth’ and it is the aim of the Student Development 

Policy to provide the students of the College with as many opportunities as possible to move 

towards the realisation of their potential in the areas of academic, sport, culture, social awareness 

and behaviour. In order to further support student welfare needs the College is developing closer 

ties with Maronite Care the Social Services arm of the Maronite Diocese of Australia.  

The College recognises the prime importance of the role of parent’s in the education of their 

children. Therefore, it is essential that at all stages of the Student Development Policy, effective 

communication be maintained with parents. The Student Welfare Policy includes: 

 Safe and Supportive Environment 

 Discipline and Merit  

 Leadership Opportunities 

 Support Services 

 Student-Centred Programs 

 Uniform  

 

In 2017 the College Chaplaincy program continued.   

 

Discipline 

The basis of a good discipline structure in any College is the self-disciplined student. At MCHF 

College we recognise that the essential ingredients of a good discipline system are clear 

expectations, consistent application of consequences, early intervention and developing positive 

patterns of behaviour. These elements must also be grounded in love and affection. 

 

At Maronite College of the Holy Family, all misconduct, breaches of College rules, and violations 

of the law are investigated, followed-up, and acted upon. 

 

In all dealings with student discipline, the College will follow procedural fairness, conducted in a 

manner ensuring fair practice and equity, respect to all parties, and due observance of 

confidentiality. 

 

Students are encouraged to identify their behaviour as being purposeful, self-evaluate the ways they 

are meeting their needs and to choose appropriate behaviours that meet their needs in the most 

positive way for themselves and all members of the College community. 
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As students develop these skills, they become more and more self-disciplined. Their behaviour is 

motivated internally and they need fewer external sanctions to meet the high standards of behaviour 

expected at the College. 

 

Students are encouraged to develop self-discipline where behaviour is self-evaluated in reference to 

our College values of integrity, hope, justice, dignity and respect.   

 

In 2017 the primary levels system was reviewed and updated.  

 

Anti-Bullying  

At Maronite College of the Holy Family, all those responsible in the educational setting will work 

towards preventing bullying through a range of strategies that may include: 

 Responding to the Children’s eSafety Commissioner to assist in resolving complaints 

involving cyber bullying. 

• The development and monitoring of the school culture to ensure it is based on mutual 

trust and respect; 

• The implementation of specific policies and procedures that are appropriate to the 

developmental stages of students i.e. Student Development Policy;  

• Training programs and professional development for members of the College 

community; 

• Regular monitoring and review of the College’s anti-bullying policies and procedures; 

• College-based activities where the Maronite Catholic values of the individual and 

community are affirmed and personal qualities such as compassion, kindness, respect 

and tolerance are fostered and modelled by staff and students; 

• The promotion and implementation of values-based curriculum options; 

• The provision of the PDHPE and Religion Education Syllabus coverage to ensure the 

teaching of all essential ‘learn about’ and ‘learn to’ units of work that may relate to 

bullying behaviours; 

• School-based programs and activities (such as the Peer Support Program, Kindy Buddies 

program, Playground Angels, the Transition Program, Anti-Bullying Awareness Week 

and the Pastoral Care Program) that promote the skills of communicating, leadership, 

decision-making, interacting, planning, conflict resolution and problem-solving for 

students; 

• ‘Moral education’ in the context of religious education, liturgies, reconciliation and 

assemblies where the value of the individual is affirmed and the importance of qualities 

such as love, reconciliation and social justice are encouraged; 

• Raising awareness of the importance of punctuality to class, active supervision and the 

need to challenge unacceptable behaviour; 

• Appropriate provision of counselling and/or other support services; 

• Provision of support for parent/guardians through information seminars, support 

networks, etc.; 

• Encouraging reporting of bullying incidents including online reports via the College 

Website.  

       In 2017 a Student Anti Bullying Survey was conducted, three hundred and six student 

responses were gathered and analyses. Initiatives resulting from this survey were:  

• Permanent anti-bullying committee made up of 7 and 8 coordinators with the Director of 

Wellbeing. 
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• Pastoral sessions on Bullying across all levels.  

• Training and inducting the anti-bullying Ambassadors 2018 

• Informing the REC to teaching more specifically on bullying 

• Teachers have been given feedback on how they approach students so that they don’t feel 

like they’re being bullied or picked on 

• Pastoral sessions on reporting to encourage students to report incidences of bullying 

• Year advisors briefed to ensure all bullying incidents go through the proper procedure via 

the Year Advisor whereby students fill out the Bullying Complaint Form for all bullying 

incidents. To look at making the form available online for students. 

• To encourage community service as a consequence for bullying (Ongoing) 

 

COMPLAINTS AND GRIEVANCE POLICY   

Maronite College of the Holy Family is committed to developing an educational and organisational 

culture based on mutual trust and respect. We are committed to providing a safe and supportive work 

and learning environment for all employees and students. 

We acknowledge that, employees, students and parents may sometimes have a complaint about a 

decision, behaviour, act or omission that they feel is unacceptable. While most issues can be resolved 

through direct discussion with the parties, there may be instances in which this is not possible. The 

Grievance and Complaint policy provides a process for those receiving services from Maronite 

College of the Holy Family to raise concerns or complaints. 

The preferred method of dealing with complaints is on a personal, face-to-face basis. Sufficient time 

is allocated to ensure all aspects of the problem are thoroughly investigated. There is a firm 

commitment by the College to pursue all matters to an appropriate conclusion. Complaints from 

whatever source – parents, students, or the general public – are dealt with at the most appropriate 

level in line with the procedures outlined in the College Complaints & Grievance Policy.  

No changes were made to this policy in 2017 

 

All College policies can be accessed via the College administration office upon request.   

 

RESPECT AND RESPONSIBILITY  

 

The College participates in a number of initiatives in order to promote respect and responsibility. 

In the Primary Department respect and responsibility are promoted through participation in the 

Personal Development and Health program as well as activities which are aimed at dealing with 

Bullying. Students’ participation in these activities help to foster healthy self-esteem and the 

confidence it takes for them to be active in ensuring their own safety. Additionally, students are taught 

to feel empathy for those who are being mistreated in classrooms or in the playground. As a College 

we aim to make each student responsible for their own actions and to assist others who may need our 

help. 

 

Harmony Day at Maronite College of the Holy Family celebrates diversity. It provides an opportunity 

for our students to celebrate the diverse multicultural society in which they live, to affirm common 

values of respect and goodwill towards fellow Australians of all backgrounds, and to say ‘no’ to 

racism. 

Our students participate in specific based class activities which promote the idea that living in 

harmony means that every person living in Australia has the opportunity to enjoy a safe and happy 

life. Participation in class activities during National Safe Schools Week culminates in the students 
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receiving a ‘Safe School Certificate’ reinforcing the concept that safe schools are an individual as 

well as community responsibility. 

 

The K-6 and 7-12 College SRC program has a commitment to involvement in community service 

activities. Throughout the year, the Primary SRC are involved in raising money to support and 

promote various community charities. In the Secondary students are involved in a wide range of 

activities around the theme of ‘social awareness’. The Social Justice group regularly visit hospitals, 

nursing homes volunteering to feed the homeless and Blood Donations are an annual event which the 

Year 12 students participate in. It is in dealing with the underprivileged in our society that the students 

learn valuable lessons about respect and responsibility.  

 

PROGRAMS AND ACTIVITIES RELATED TO PASTORAL CARE  

The College has a long-standing pastoral care program in place focusing on the development of 

each student. 

 

This program is built on the development of positive relationships between all stakeholders at the 

College. The College takes every opportunity to highlight the efforts of its students and their  

achievements are viewed with a great deal of pride. Teachers monitor the development of each 

student and any concerns are quickly picked up and dealt with at a number of levels. Special 

programs such as Buddy systems between Kindergarten and Year 6 and leadership activities for 

Years 6, 10 and 12, provide further opportunities for the pastoral care of the students.  

 

Students have numerous possibilities to enhance their social and leadership skills through 

committees such as the SRC, St Vinnies group or the Social Justice group. They can take on the role 

of peer support or bus prefect, or they can show leadership potential through homeroom captain, 

College leader or Library Monitor roles. 

 

In the area of student management/welfare/discipline the College follows a program that tracks 

students through their school career monitoring their patterns of behaviour and allowing appropriate 

intervention when required. This program benefits greatly from the presence of a College 

Psychologists K-12, Director of Wellbeing and Primary Coordinators. All issues requiring reference 

to a higher authority are directed to the Deputy Principal Primary/Secondary or in the final analysis, 

by the College Principal. 

 

The College fully supports and implements all aspects of Child Protection Legislation. Structures 

and policies are in place to maintain professional behaviour in the staff culture of the College.  

 

RELIGIOUS EDUCATION  

Religious Education is a compulsory subject in the curriculum of the Maronite College of the Holy 

Family, reflecting the importance of the religious dimension in the education of the students. 

 

Students from K-6 follow the ‘Sharing Our Story’ document from the Diocese of Parramatta. 

Secondary use the textbooks available from the Sydney Diocese, titled ‘To know, worship and 

love.’ The programs have been modified to ensure that they reflect the specific Maronite ethos of 

the school. 
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Values education plays an important part in the curriculum life of the College. The work that is 

done in the context of the Religious Education and Pastoral Care programs is reinforced by studies 

in Physical Development Health Physical Education (P.D.H.P.E.) and English. In P.D.H.P.E. The 

emphasis is on the development of a healthy lifestyle with Christian attitudes while in English, texts 

are selected which focus with the major issues of the day and these are presented in an overtly 

Christian context. 

 

TEACHING AND LEARNING School Determined Improvement Targets   

 

 
 
Priority Area 1: Effective School-Based Leadership 

 

Purpose 

     To establish a safe and supportive environment where all can feel confident to grow and succeed  

     To access funding opportunities to enhance curriculum delivery 

 

 

Strategy 

College Executive 

Develop, circulate, review and evaluate policies that adhere to relevant legislation and compliance 

requirements. 

Plan staffing that encourages collaboration and shared responsibility. 

Research funding opportunities and complete applications and manage funds within compliance 

requirements. 

 

Leadership Teams 

Lead staff in following policies and procedures in all compliance areas. 

Engage with staff to develop positive relationships in order to foster a cohesive and shared –responsibility 

approach to effective planning. 
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Provide leadership opportunities for students across the College environment.  

 

Staff 

Understand their obligations to be proactive leaders in all matters related to College policies as well as their 

obligations under the relevant WHS and Child Protection legislation. 

Complete all relevant compliance training provided by the College. 

Work as a team to develop high quality teaching programs which promote learning. 

Provide Leadership opportunities for students within the classroom and across the College environment. 

 

Students 

Be proactive in their involvement in leadership opportunities within the classroom and across the College 

 

Improvement Measures 

Leadership 

All Responsible Persons undertook the Mandatory 4 hours NESA requirements to fulfil Leadership 

obligations outlined in the Registration and Accreditation of Non Governments Schools Manual. 

The Executive commenced the establishment of a College Board to govern the College. 

Three new executive positions were established to broaden the impact of the College executive in improving 

teaching and learning. These positions will come into effective in 2018 and are comprised of: 

Head of Secondary 

Head of Primary 

Head of Curriculum and Innovation  
 

Policies and Procedures 

The Teacher Accreditation Policy was reviewed to incorporate the Highly Accomplished and Lead Teacher 

accreditation. A Highly Accomplished and Lead Teacher policy was developed to outline the process for this 

level of accreditation. An agreement with Catholic Commission for Employment Relations (CCER was 

signed to allocate them as our Teacher Accreditation Authority for this level of Accreditation. 

Management and Operation of the College policy and procedures were updated to reflect the Registered and 

Accredited Individual Non-government schools (NSW) Manual July 2017 changes. 

The College completed their online applications for renewal of College Registration and the new registration 

requirement for Teacher Accreditation Authorities.  

Storage of College data was successfully transferred to the Cloud. 

 

Infrastructure 

The construction of a new secondary building was commenced. The new B Block will become the speciality 

block housing: Music; Art; Drama; Computer labs; Textiles; Science labs; Construction; Hospitality. The 

building will feature open space learning environments which focus on modern architecture and design; 

emerging technologies; curriculum sustainability; collaboration. 

Technology Plan – IT has a significant role in teaching, learning, and administration and will continue to be 

so into the future. As a result, MCHF has aligned with Secure Agility to develop a technology plan as the 

vision for technology and its integration has implications for future costs and upgrading. 

An ongoing area of focus at MCHF is the upgrading of IT across the College. Efforts include: 
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 Laptops and iPads for use in the new building fat spaces area with easy access 

 Wi-Fi access across the entire campus 

 Interactive boards Promethium to be leased for use across the entire campus 

 Purchase of 11 75" BenQ Interactive Flat Panel Boards 

 

Funding 

Funding this year included: 

Security Grant 

Chaplaincy Grant 

Sporting Schools 

Refugee Grant 

Community Building Partnerships 

Environmental Education and professional learning grant 

Capital Works grant 

 
Priority Area 2 and 3:  High Quality Teaching and Learning 
 

Purpose 

Quality teaching which challenges students to set high personal goals and embrace learning as a lifelong 

process. 

To actively engage students in meaningful learning which is centred in pedagogical practices that embrace 

problem solving and higher order thinking skills 

To build academic confidence through the provision of differentiated programs for students at both sides of 

the learning spectrum. 

To ensure that quality teaching supports improved educational outcomes. 

To challenge students to meet their individual learning potential. 

 

 

Strategy 

Executive 

To lead the development of explicit and clear school wide targets in all Literacy and Numeracy. 

Provide classrooms with contemporary resources so staff feels supported in their capacity to create engaging 

and meaningful learning tasks in innovative learning environments. 

Encourage open communication between teachers and parents regarding their child’s engagement with 

curriculum content. 

Establish and maintain consistency in Assessing and Reporting procedures.  

 

Leadership Teams 

Review the College’s curriculum delivery to ensure consistent teaching and learning expectations with a 

clear reference to the NSW Curriculum and evidence based teaching practices. 

Promoting research based teaching instruction to establish highly effective teaching methods, including 

explicit instruction to maximise student learning. 
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Develop a plan for systematic collection of a range of student outcome data including test data and quality 

classroom assessment with a focus in literacy and numeracy. 

Ensure consistency of teacher judgement and assessment benchmarks for whole school learning. 

Collaborate with staff in evaluating student learning goals and achievement. 

 

Teachers 

Develop and maintain programs in all Key Learning Areas to ensure equitable outcomes. 

Refine learning programs for higher achieving students through differentiated learning activities and 

participation in Extension groups. 

Refine learning programs for special needs and EAL/D students through differentiated activities and support 

programs in Literacy and Numeracy by establishing Personalised Plans which provide access to Early 

Intervention.  

Set personal goals to ensure they are continually developing their capacity to lead classrooms which 

positively influence student learning. 

Reflect on teaching practices and student outcomes and recognises their leadership capacity to inform future 

planning and direction. 

Establish classroom environments which have high expectations for student success. 

Work collaboratively to moderate assessment tasks (ARC used as a reference). 

Be proactive in meeting with parents.  Teachers need to ensure that meetings are informative. 

Provide students with immediate and specific feedback that gives direction to future learning. 

Inspire students to be proactive learners who take responsibility for their engagement in learning 

experiences. 

Be responsible for the collection and analysis of data in order to identify students at risk. 

 

Students 

Engage in different learning environments including classroom, Learning Centre, ICT rooms and outdoor 

areas to develop their skills in investigative research and creative thinking. 

Engage in a variety of peer interactions including group, pair, and whole class tasks to learn the importance 

of collaboration and shared learning. 

Use strategies to self-reflect on their capacity to meet their learning goals. 

Take responsibilities for their own learning by actively engaging in student centred learning opportunities. 

Master core subjects as critical thinkers. 

 

Parents 

Be aware of curriculum content at the various stages of their child’s schooling through engagement in 

workshops and term curriculum notes. 

Engage in opportunities to discuss their child’s progress through ongoing and open communication practices. 

Take a proactive approach to their child’s educational journey.   

 

Improvement Measures 

2017- 2019 Teaching and Learning Goals focused on: 

 -integrated components of STEM and Visible learning. 

-explicit learning intentions and student self-reflection strategies embedded in all learning experiences. 
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Priority Area 4: High-Quality Professional Learning  

 

Purpose 

To create a culture where every staff member is engaged in purposeful and personally relevant professional 

development in order to enhance workforce capacity. 

 

 

Strategy 

Executive 

Will ensure there is provision for Professional Development opportunities to support staff personal learning 

goals. 

Engage with teachers in embedding the Quality Teacher Framework through consistent and relevant 

performance review.  

Encourage staff to be lifelong learners by providing opportunities to share and observe effective 

strategies in other classrooms and within a network of schools in the local area. 

Develop a coaching culture of teachers as mentors. 

 

Leadership Teams 

Encourage a culture of continuous professional learning fostered through effective collaboration processes 

and opportunities, collegial observations, and mentoring. 

Organise relevant consultants to work with staff to refine programming skills and develop meaningful 

lessons sequences. 

 

Teachers 

Set and reflect on professional learning goals in order to enhance skills and increase productivity. 

Understand their accountability to the National Professional Standards and NESA maintenance Accreditation 

requirements.  

Embrace opportunities to be a teacher leader through engagement with beginning and student teachers. 

 

Improvement Measures 

Professional Learning 

Staff engaged in voluntary peer observations between staff across grades and departments.  

Staff engaged in voluntary team teaching activities.  

All staff were involved in external professional development and online courses. 

All staff took part in the College performance review process under the guidance of the College Principal. 

New Scheme teachers had a mentor allocated to them and worked with the College Liaison Officer to 

complete the first year of their accreditation program. 

New Scheme teachers worked with the College Liaison Officer to collect and annotate evidence for their 

Accreditation at Proficient teacher. 

Teachers in their maintenance phase worked with the Liaison officer to validate their self-identified 

professional development.  
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Consultants 

Consultants from Trio worked with staff from ES1, Stage 1 and Stage 2 to refine teaching programs, 

assessment plans and Scope and sequence documents.  

 

Priority Area 5: Family and Community Engagement  

 

Purpose 

To enhance student learning and well-being by developing relationships with parents, universities, business 

and community organisations. 

 

 

Strategy 

Executive 

Strengthen collaborative partnerships with universities through practicum placements  

Continue to actively involve parents, community, students and staff in a series of fundraising events that lead 

to the achievement of financial goals. 

Ensure updated and informative provision of information including Social Media: Facebook, Fortnightly 

newsletters, College Website, College App, Parish newsletter 

 

Leadership Teams 

Organise and stage a series of special events that showcase the students’ enthusiasm for participation in 

events that are cultural and educational. 

Continue to actively involve parents in a series of events that lead to the achievement of shared educational 

goals. 

 

Teachers 

Actively participate in Parent Information Sessions and Parent Teacher Meetings 

Provide a welcoming environment for parent and community groups 

Provide opportunities and establish good routines for Parent Volunteers in the classroom 

 

Improvement Measures 

College Tours 

This year College Tours continued as a marketing tool and an initiative to invite current and future parents of 

the College to learn about the College – its history, facilities, services and activities. The tour commenced with 

a presentation, followed by a tour of the College and concluded with a morning tea. The tours were held once 

a term in terms 2-4 for one hour. Staff and students were notified and welcomed the guests into their classes.  

 

Parent Education and Support Network (PESN) 

The Parent Education and Support Network was formed this year. The purpose of the PESN was to offer 

services and workshops which foster a partnership of students, parents and staff. This partnership is designed 

to encompass all avenues of communication that occur within our College community. This year the PESN 

held the following events: 

 Parent Survey seeking feedback on topics to address for parents 

 Anxiety and My Child Workshop 
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 ThinkUKnow Session on Cyber Safety and Security 

 Finding Peace Parenting Course – through MaroniteCare 

 Parent Portal and College App Demonstration Session 

 Weekly contribution to the College Newsletter  

 

New Building Donation Package 

A donation package has been developed to assist the College fund its new building. The package aims to target 

potential sponsors to assist in the purchasing of new furniture for the new building.  

 

Marketing of the College 

The College placed a strong emphasis on marketing this year to promote the services, facilities and events it 

hosts. The marketing strategies adopted were: 

 3 College Tours (Terms 2-4) 

 Open Day held in Term 1 

 Advertisements and articles in the local newspapers such as Parramatta Advertiser, Parramatta Sun 

and local Arabic newspapers  

 Profile in the 2017 edition of the Catholic Schools Guide 

 Purchase of College marquees and merchandise  

 Establishment of a Fete Organising Committee for 2018  

 

Parent Volunteers 

This year we had an amazing 116 parent volunteers inducted to our volunteer program assisted in classroom 

activities from Kindergarten to year 12 as well as a variety of College PA events.  

 

Affiliation with Universities 

The College hosted thirty-six students undergoing their practicum experiences at different levels of their 

teaching degrees. All of these students were supervised by our experienced teachers. 

 

SCHOOL RESULTS IN STATE WIDE TESTS AND EXAMINATIONS  

 

NAPLAN RESULTS 

In 2017, Year 3, 5, 7 and 9 students participated in National Assessment Program: Literacy and 

Numeracy (NAPLAN). Reports showing 2017 achievement levels in Reading, Writing, Language 

Conventions and Numeracy were posted to each parent and the school retained a copy. Student 

performance on NAPLAN has already been uploaded to the MySchool website and can be seen at: 

http://www.myschool.edu.au 

 

MCHF Cohort – Number of students is listed below. 

 

YEAR BOYS GIRLS TOTAL 

3 47 48 95 

5 45 55 100 

7 44 39 83 

9 27 41 69 

 

 

 

http://www.myschool.edu.au/
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Summary of Results for Year 3 – 2017  
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Summary of Results for Year 5 – 2017 
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Summary of Results for Yr. 7 – 2017  
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Summary of Results for Yr. 9 – 2017  

 

 
Record of Student Achievement Years 10 and 11 

 

The RoSA is a cumulative credential in that it allows students to accumulate their academic results 

until they leave school. The RoSA records the completion of Stage 5 and Preliminary Stage 6 

courses and grades, and participation in any uncompleted Preliminary Stage 6 courses. It is of 

specific use to students leaving school prior to the Higher School Certificate (HSC). 

 

In 2017, a total of five students in Years 10 to 12 left the school and requested a RoSA 
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HIGHER SCHOOL CERTIFICATE RESULTS 2017  

 

BAND 2017 % 2016 % 2015 %        

6 14 4% 27 8% 17 4%        

5 107 31% 95 27% 109 26%        

4 154 45% 123 35% 158 36%        

3 53 15% 82 23% 125 28%        

2 14 4% 21 6% 29 7%        

1 2 0.50% 6 2% 6 1%        

TOTAL 344  354  444         

The table shows that 35% of marks were in the top two bands this year which is the same as 2016, however 

only 4.5% of marks featured in the bottom two bands as compared to 8% in 2016 

There is a significant increase of students receiving band 5 results and perhaps just missing out or should be 

receiving band 6's. There is a significant decline in students receiving bands 1,2 and 3 which shows that we 

are doing well with students at the bottom of the cohort 

Course Students Band 6 Band 5 Band 4 Band 3 Band 2 Band 1 

Ancient History 16 0 1 6 4 5 0 

Arabic Continuers 4 1 1 2 0 0 0 

Biology 10 0 3 6 1 0 0 

Business Studies 30 0 11 12 6 1 0 

Chemistry 6 0 2 2 2 0 0 

Community and Family Studies 9 2 5 1 1 0 0 

Construction Examination 8 0 2 5 1 0 0 

Drama 6 0 0 4 2 0 0 

English (Advanced) 22 0 7 13 2 0 0 

English (Standard) 36 0 1 23 11 1 0 

Hospitality Examination (Food and Beverage) 4 0 2 2 0 0 0 

Industrial Technology 6 0 1 3 1 1 0 

Legal Studies 11 0 4 5 2 0 0 

Mathematics 6 2 1 3 0 0 0 

Mathematics General 2 25 2 6 9 3 5 0 

Modern History 18 0 1 11 4 1 1 

Personal Development, Health and Physical Education 15 2 5 3 5 0 0 

Physics 6 0 2 2 2 0 0 

Retail Services Examination 7 0 4 3 0 0 0 

Society and Culture 18 0 7 10 1 0 0 

Studies of Religion I 39 3 19 15 2 0 0 

Studies of Religion II 18 0 9 6 2 0 1 

Textiles and Design 1 0 1 0 0 0 0 

Visual Arts 10 0 5 4 1 0 0 

Band Total  12 100 150 53 14 2 



 
Maronite College of the Holy Family 

“Know Love Serve” 

 

 

30 | P a g e  
 

 

YEAR 12 ATTAINMENT  

 

Part A: Post Higher School Certificate Destination 

 

Total Cohort 

 

Boys Girls Total Number 

27 35 62 

 

Universities  

Name of University Boys Girls Total 

University of Sydney 𝟐 3 5 

University of New South Wales 𝟎 0 0 

University of Technology Sydney (UTS) 𝟐 3 5 

Macquarie University 𝟏 4 5 

Western Sydney University 𝟔 9 15 

Australian Catholic University (ACU) 𝟒 5 8 

Notre Dame University  𝟏 0 1 

University of Newcastle  𝟏 0 1 

TOTAL 17 24 41 

Percentage of Gender 63% 69%  

Percentage of the Total Students 66% 

 

Colleges  

Name of College Boys Girls Total 

ACPE College  1 0 1 

ACBC 0 1 1 

Fashion College  0 1 1 

AFTERS  0 1 1 

TOTAL 1 3 4 

Percentage of the Students 3.7% 8.5% 6.4% 

 

 

Tafe  

Name of Tafe Boys Girls Total 

Granville Tafe 5 1 6 

Ultimo Tafe 1 0 1 

Baulkham Hills Tafe 0 1 1 

Meadowbank tafe 0 1 1 

TOTAL 6 3 9 

Percentage of the Students 22% 8.6% 14.5% 
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Working   

Girls Boys TOTAL 

0 2 2 

Percentage of the Students 3.2% 

 

Gap Year (Lebanon)  

Girls Boys TOTAL 

1 0 1 

Percentage of the Students 1.6% 

 

Unknown* 

Girls Boys TOTAL 

2 3 5 

Percentage of the Students 8.1% 

 
*Note: Students who have not disclosed the information may have either taken a gap year or have enrolled into a College or Tafe. 
 

 
 
THE NUMBER OF STUDENTS WHO QUALIFIED WITH VET QUALIFICATION AND A HIGHER 

SCHOOL CERTIFICATE 

 

 
 

In summary, 

In 2017, 66% of the students attended university which was a decline of 13% from 2016 but an 

improvement from 2015. Both girls and boys performed consistently, however, girls outperformed 

University
66%Colleges

6%

Tafe
15%

Working
3%

Gap Year
2%

Unknown
8%

Post HSC 2017

University

Colleges

Tafe
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the boys by 6%. The difference would have been greater as more boys picked up a Diploma course 

from university rather than a Bachelor course. 

 

For the student’s going to university, majority opted for Western Sydney University as it is closer to 

home, with lower ATAR acceptance including the provision of Diploma courses. WSU’s offers of 

Diploma courses for HSC holders meant that students who normally would have opted for Tafe 

decided to commence their Diploma at university with the minimum requirement of a HSC. The 

popular course chosen was Diploma in Construction Management which was chosen by 90 % of the 

VET Construction students.  

 

There was also an increase in students opting for Australian Catholic University especially for their 

Education courses. There was an even spread between University of Sydney (USYD), University of 

Technology Sydney (UTS) and Macquarie University with more girls going to these institutions 

rather than boys.  

 

Roughly 40% of the students were accepted into University of Sydney, University of Technology 

Sydney, Australian Catholic University and Macquarie University on Early Offers such as E12 and 

SRS (Schools Recommendation Scheme) with conditional requirements. For the students who did 

not get into their first preferences were accepted into their second or third preferences with pathways 

available.   

  

24% of the students also graduated with a HSC and a Certificate II in either Construction or Retail 

Services. Construction students went on to continue with Construction Management whereas Retail 

students either commenced Business, Social Sciences or Arts degree. 

 

The following diagram gives a breakdown of the courses offered and accepted by students.  

 

 
 

 

For 2017 cohort, the most popular field was Business and Commerce. It was either in combination 

with another minor or preferred on its own. Couple of students going to Tafe or College also opted 

for Business Administration. Teaching was also popular with Construction Management and 

Criminology and Law. A new entry field which proved to be quite popular with girls was psychology. 
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When asked their response was they could see the need for it is schools especially with teenagers and 

there seems to be a greater need for it as they have passed through secondary schools.   

Better ATAR’s also meant that multiple students selected and were accepted in Double degrees as 

well as Honour courses. There was a spread of courses selected with couple of students into courses 

such as Liberal Arts, Art Screen and Fashion.  

Shilpa Kumar 

VET KLA Coordinator and Careers Advisor 

 

PARENT, TEACHER AND PARENT SATISFACTION  
 
Parents Education Support Network Survey  
 

1. Select three topics you feel are required to be addressed for parents/guardians in a 

workshop/seminar environment: 

Anxiety in Children 51 

Bullying (All Forms) 70 

Social Media 34 

Parenting Styles 13 

Managing a Child's Anger 27 

Relationships 18 

Safe Driving 17 

Study Skills 40 

How to Be Safe Online 41 

Behaviour Management 29 

Rewarding My Child 11 

Communicating with My Child 15 

Developing Various Skills to Benefit My Child's Education 42 

Other 

Self Esteem in Children 
1 

 
2. What can the PESN Committee organise to ensure parents/guardians are able to attend  

Various seminars throughout the year? 

 

Child minding 42 

Set the same topic at various dates throughout the year 50 

Provide resources at the workshop/seminar 51 

Provide certificates of attendance/participation on conclusion 17 

Advertise through the College's Facebook page 35 

Availability of refreshments 18 

Other 

Email useful articles re. chosen topics 
1 
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3. When do you think these seminars/workshops should be held in order to ensure 

parents/guardians are able to attend? 

 

Morning Sessions (Approx. 9:00am) 37 

Afternoon Sessions (Approx. 2:00pm) 22 

Evening Sessions (Approx. 6:30pm) 43 

Multiple Sessions (E.g. morning and evening sessions)  33 

 

4. Are there any other services that you would like to hear about or you think will be 
helpful to parents? 

 

 Before and after school care 
 Longer mid-year holidays for overseas travel 
 Stop bullying 
 Teachers to inform students of certain things in writing 
 Workshops, hands on educating parents about healthy eating, growing and living 
 Market stalls of preloved good and handmade art to encourage community to bring 

resources to the PA 
 How to motivate a child that’s insecure in their education? What is the teacher’s job to 

improve their motivation? 
 Health awareness 
 Sexual education  
 Discuss important issues, such as parenting, family, children and surviving the changing 

world 
 First Aid Course 
 Computer skills 
 They should have someone at the door to keep watching the safety for children when 

they are in sport carnival or swimming carnival 
 More check on students’ homework and making sure children have done their 

homework  
Staff Survey 

 
Question Agree Disagree 

The mentoring induction gives a clear overview of the program 75% 25% 

The Proficient Teacher Policy is easy to read and follow. 93.8% 6.2% 

The policy is a useful tool to assist in meeting the Professional standards. 87.5% 12.5% 

The Scope and Sequence of the program has manageable timelines 87.5% 12.5% 

The allocation of a mentor provides invaluable support at grade/ subject level. 62.5% 37.5% 

Reviews by both a mentor and Executive gives transparency to the program 80% 20% 

Peer reviews open doors to collegial support and communication 93.8% 6.2% 

Writing reflections of lessons observed assists in understanding how the 

professional standards translate to effective classroom practice. 

93.8% 6.2% 

Feedback is consistent with the national standards  87.5% 12.5% 

The evidence proforma and PD log are valuable tools for collection of 

evidence and annotation. 

81.3% 8.7% 
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Student Anti-Bullying Survey 2017  
 

What do you classify as bullying? 

Being teased once 11.48% 

Conflict between two students 12.46% 

Repeatedly hurting, frightening, or excluding someone by physical or verbal means 93.11% 

 

How safe do you feel at school from bullying? 

Very Safe Safe Unsafe Very Unsafe 

22.95% 50.49% 18.69% 7.87% 

 

I learn about bullying at school during 

PDHPE 20.74% 

Religion 7.69% 

Pastoral 59.87% 

Other 11.71% 

 

I feel comfortable talking about bullying to 

My parents 25.41% 

My siblings 5.94% 

My friends 34.32% 

My teachers 19.14% 

Other 15.18% 

 

 Yes No 

Have you ever bullied anyone? 32.79% 67.21% 

I have been bullied before at MCHF 54.1% 45.9% 

I feel afraid to report bullying incidence 22.11% 77.89% 

When I feel I am being bullied I know who to report it to 85.9% 14.1% 

I feel like the school has good systems in place when dealing with bullying 66.45% 33.55% 

I know of bullying instances that have not been reported 38.46% 61.54% 

Did you know that you could report a bullying incident via he MCHF 

website? 

87.58% 12.42% 

 

Initiatives resulting from this survey were:  

• Permanent anti-bullying committee made up of 7 and 8 coordinators with the Director of 

Wellbeing. 

• Pastoral sessions on Bullying across all levels.  

• Training and inducting the anti-bullying Ambassadors 2018 

• Informing the REC to teaching more specifically on bullying 

• Teachers have been given feedback on how they approach students so that they don’t feel 

like they’re being bullied or picked on 

• Pastoral sessions on reporting to encourage students to report incidences of bullying 
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 FINANCIAL INDICATORS  
 

 

 
 

 
 

 


