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WHAT WE BELIEVE  
 
CHARISM OF THE MARONITE SISTERS OF THE HOLY FAMILY (MSHF) 
The first female Maronite Congregation, The Maronite Sisters of the Holy Family, was founded by 
Patriarch Elias Howayek, Rosalie Nasr and Stéphanie Kardouche, on the 15th of August 1895. Historically 
the Maronite Sisters of the Holy Family was ‘founded for’ the ministry of educating village girls. The 
Congregation from the very beginning was focused on the needs of the times, committed to educational, 
humanitarian and spiritual service.  
 
The Congregation is deep-rooted in the Antioch Syriac Maronite Church and is open to the universal 
Church. It perceives the needs of the Lebanese and Expansion, while serving all, in the Body of Christ.  
 
The wave of immigrants from Lebanon hit Australian shores, beginning in the late 1800s and steadily 
increased in the latter half of the 1900s. Many later Maronite migrants wanted to preserve their 
Maronite faith and tradition. As a result, the Sisters were sent to Australia in 1968, settling in Sydney, 
and have since then established two K-12 Colleges, a childcare and a preschool as well as two aged care 
facilities.   Our Lady of Lebanon College was opened in 1973. In 2014 a College name change resulted in 
the Maronite College of the Holy Family.  
 
COLLEGE ETHOS 
Maronite College of the Holy Family - Parramatta is unique in that it was established in 1972 for students 
of Australian-Lebanese background and Maronite Catholic faith. The Maronite Synod (2003-2006) 
distinguished aspects of the Maronite Catholic Church as: 
 

…firstly, an Antiochene Syriac Church, with a special liturgical heritage; secondly, a 
Chalcedonian Church; thirdly, a Patriarchal Church with an ascetic and a monastic aspect; 
fourthly, a Church in full union with the Apostolic Roman See; fifthly, a Church incarnated 
in her Lebanese and Eastern environment, and the Countries of Expansion. 
 

The College, through the ministry of the Maronite Sisters of the Holy Family (MSHF) and its staff, strive 
to instil in the students the teachings of Jesus. Emphasis is firstly given to providing a strong Maronite 
Catholic Foundation. This is expressed through staff, students and parents regularly worshiping and 
praying together, celebrating liturgy and Sacraments, in the Maronite Catholic tradition. There is 
commitment to the Scriptural Word and emphasis on the working of the Holy Spirit that nurtures each 
person’s spirituality.  
 

Secondly emphasis is given to love and service. All students are encouraged to see the best in 
themselves and in one another and to achieve their full potential. The College Ethos can best be achieved 
in the words of Saint Paul, ‘Whatever is true, whatever is honourable, whatever is just, whatever is pure, 
whatever is pleasing, whatever is commendable, if there is any excellence and if there is anything worthy 
of praise, think about these things’ (Phil 4:8).  

 
The College is more than an educational institution; it is a community which promotes a sense 

of family among the Sisters, staff, students, parents and friends. It emphasises values of treating all with 
dignity, service, forgiveness and justice. Staff, students and parents are encouraged to grow in their 
relationship with God, as reflected in the College motto, ‘To know, love and serve.’ 
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MISSION STATEMENT 
Maronite College of the Holy Family, in serving the educational needs of the broader community of 
Western Sydney, seeks: 

 To build a College community in which the Gospel values of faith, justice and love are reflected in all 
aspects of daily life. 

 To identify the unique needs of each student, so as to allow each child to develop to their fullest 
potential – spiritually, academically, physically and socially. 

 To encourage each student to take pride in their Religious and cultural identity as Australians living 
in a multicultural society. 

 To recognise and affirm the pre-eminent role of parents in the education of their children and 
encourage their active involvement in the College community. 

 To live out the College motto of ‘To know, love and serve.’ 
 
COLLEGE OUTCOMES 
Maronite College of the Holy Family endeavours to deepen the faith of its students, to strengthen their 
hope, to extend their love and friendship, and to develop in them a respect for all people through good 
manners, respect for authority, and dedication to work. It is hoped that a student who has completed 
their education at Maronite College of the Holy Family will become: 

 Disciples of Christ 

 Faithful to their Maronite Catholic upbringing 

 People of faith, justice and love 

 Mature 

 Intellectually competent 

 Possessing necessary life skills 

 Physically adept 
 
 

PRAYER OF THE MCHF 
   With hearts and minds we pray as the Maronite College of the Holy Family, 

to the God who has loved us into being, 
to be our constant guide in our educational journey. 

To Jesus Christ, our Teacher, to always be our role model. 
To the Holy Spirit, to bless us with wisdom, knowledge and understanding. 

With Mary, the Mother of God, and Saint Joseph, 
who both led by example, 

may our community reflect the unity and love of the Holy Family. 
May we build up one another through the gifts we each bring to this College. 

In our efforts to grow in body, mind and spirit, 
may we nurture our Maronite faith, Lebanese culture and Australian identity. 

May all at our Maronite College embrace the call to deeply know, love and serve, 
both God and neighbour. 

We ask this through God our Creator, Jesus our Teacher 
and through the grace of the Holy Spirit. Amen 

 
 



 
Maronite College of the Holy Family 

“Know Love Serve” 

 

 

5 | P a g e  
 

MESSAGE FROM KEY COLLEGE BODIES 
PRINCIPAL’S MESSAGE  
Maronite College of the Holy Family had a busy year in 2019. The theme for the year was, ‘To Love,’ 
taken from the College motto, ‘To know, love and serve.’ The focus was on loving God, others and 
ourselves. We began under the new Governance of Howayek Providence Company, trading as Maronite 
College of the Holy Family. The newly established Governing Board had its first meeting in 2019. 
 

At the beginning of the first semester, we honoured the students who achieved outstanding success in 
the 2018 HSC.  In February, we welcomed the first group of Chinese International students into our 
College so that they could experience life in an Australian school.  A true highlight of the year occurred 
on the 5th of March, when the St Elias Chapel was officially opened and our first Mass was celebrated. 
 

On the political front, the College welcomed the Premier of New South Wales, Hon. Gladys Berejiklian 
accompanied by Dr Geoff Lee, on the 7th March 2019.  They were greeted by the traditional Lebanese 
welcome with the students waving flags and playing the drums as they made their way to the College 
Hall for a special assembly.  Before leaving, the special guests visited our Kindergarten classrooms and 
spoke to some of our youngest students.  
 

In 2019, the Community Hubs project completed the third and final year of its program at the College.  
During this time, parents engaged in a variety of workshops and courses.  These included cooking classes, 
fitness sessions, a diabetes seminar, make-up course and a student support course.  This was a welcome 
service for our parents who appreciated the assistance they received from the program coordinator. 
 

On the academic front, we again witnessed a strong performance by our HSC students.  Our Year 3 
NAPLAN results were excellent with students achieving above the State average in all areas.  The 
debating team competed exceptionally well and was very successful reaching the Quarter Final in the 
competition. It was most evident that our team had grown tremendously since their first trial in March.  
 

On the sporting field, the College dominated in the areas of Rugby, Touch and Volleyball. We continued 
to participate in Diocesan carnivals and sporting gala days, strengthening the relationship we have with 
the Catholic Education Diocese of Parramatta. 
 

The College continued to hold a number of extra-curricular activities. One of our most significant was 
the annual Foundation Day walk-a-thon, which included both Primary and Secondary students. This 
event encouraged social involvement and proved to be a successful and active fundraising event. The 
College also acknowledged the next step into sainthood of our founder Patriarch Elias Howayek, after 
he was declared Blessed by the Pope. The Mass proudly hosted by the College, was a special celebration 
for the Sisters and Clergy.  It was enjoyed by all, including staff, students and parents.  
 

In regards to our enrolments, we continue to be in a very fortunate position with the College continuing 
to steadily climb.  
 

The year would not have been successful without the support and efforts of everyone in our College 
community. I thank our Sisters, staff, parents, students and Board members. God’s blessings to all. 
 

Sr Irene Boughosn 
College Principal 
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CHAIR PERSON’S REPORT  
On behalf of the Maronite College of the Holy Family School Board I would like to congratulate the 
parents, staff and students of MHCF for another year of growth and 
achievement. 
 
The Board of the Maronite College of the Holy Family along with the Principal and the MSHF share the 
responsibility of providing a quality education with Maronite values embedded in the operations of the 
School.   
 
The School Boards’ dedication and spirit of service to fulfil the mission of the MSHF was again 
demonstrated in 2019 and at its core ensuring MCHF provides a high quality of education for students 
in the Maronite and broader communities.   
 
The Board continues to monitor a range of performance indicators including academic, financial and 
risk. Notably during the course of 2019, the School Board met five times with members also representing 
the School Board in the various Subcommittees of the Board for Finance, Risk, and Property.  
 
As always, the Board would like to acknowledge the generous financial support of the State and Federal 
governments. The Board has a particular responsibility for ensuring we meet the stringent and complex 
requirements that the Commonwealth and State Government expect of schools who benefit from their 
funding.  This year the Directors undertook training with the Association of Independent Schools to 
ensure Directors understand and are able to meet those requirements. 
 
The Board is also especially grateful for the dedication and guidance of the MSHF and the service of Sr 
Irene Boughosn, Principal of MHCF.  
 
Finally, the success of the School is underpinned by the staff and students working in collaboration and 
the Board would like to acknowledge the work of teachers and students in achieving strong academic 
results in 2019 and fostering a cohesive and supportive environment for all and as we meet the 
unprecedented challenges of 2020 the school community will continue to working tirelessly to ensure 
the delivery of a quality education together with an emphasis on the health and safety of our students 
and staff which is paramount. 
 
Chairperson 
George Khouri 
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MESSAGE FROM THE PARENT ASSOCIATION  
It has been yet another successful year for the Parent Association, with many wonderful events 
organised. Our numbers have steadily increased and we were pleased to have new members join us, 
bringing with them many innovative ideas. 
 
We are very fortunate to have the support of our College Principal, Sr Irene, the continued dedication 
of Mr Anthony Bechara and our Primary Student Representative Committee, who embrace our ideas 
and help make our events a success. The connection with the College staff and teachers is continuing to 
grow and we are looking forward to this relationship flourishing even further in the coming years. 
 
The Committee’s success can be measured by the growing involvement of parents, teachers and 
students who support our many events. The money we raise assists in the purchase of quality 
educational resources which benefit all students in our College.  
 
In 2019, all Parent Association events were not only promoted in the weekly newsletter, but were shared 
on the College’s Skoolbag App and on the MCHF Facebook page as well. This proved to engage a wider 
audience than in previous years, making our events more popular. 
 
Our annual events for 2019 included the Easter Raffle, Mother’s and Father’s Day Stall, Walkathon, 
Independence Day Lunch and the Christmas Raffle. These events were financially successful and enjoyed 
by all.   
 
Our goal for 2020 is to make the Parent Association grow in size and strength. By achieving this, we hope 
that we can offer the College a greater range of events and activities. 
 
I would like to finish by thanking all members of the Parent Association for their continued support, 
dedication and hard work. Our success relies heavily on their enthusiasm and willingness to work as a 
team. I enjoyed representing our College as the Parent Association Chairperson and look forward to 
another strong and prosperous year ahead. 
 
 
Mary Bechara 
Parent Association Chairperson 
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STUDENT REPRESENTATIVE COUNCIL (SRC)  
The Student Representative Council (SRC) at Maronite College of the Holy Family is a determined and 
forward-looking group who endeavour to substantiate a positive College identity by enhancing 
relationships, increasing communication and collaborating effectively. With the best interests of the 
students at heart, these Year 6 students, Year 11 leaders and representatives from Years 7-10 dedicate 
their time to organising fundraisers for the College, supporting fellow students and imprinting a positive 
legacy in the College community. 
  
The SRC is a goal-oriented group with developing leadership skills, amplifying students’ voice to 
contribute towards a positive College culture and strengthening the College community through active 
participation, as the primary aims. The SRC addresses relevant issues and sets achievable goals, which 
support the College and the wider community. This is achieved when the SRC works as an advocate, 
detecting prevalent issues and mobilising support accordingly, to optimise the outcome. SRC Leadership 
is a teamwork effort and it is only through effective communication and the incorporation of many ideas 
that the outcomes were successful. The SRC has worked tirelessly to ensure that 2019 was another active 
year for the College community.  
  
The senior SRC team of 2019 were a determined and positive team who looked towards improving 
relationships and communication between different year groups. Through the hard work and 
determination of the team and staff members, the SRC held numerous events such as a Jersey Day where 
students could support their favourite teams, sporting tournaments, cake stalls and Book Week. All the 
events enhanced and brightened the school environment. The SRC leadership team aims to strengthen 
the school community, providing their fellow students with activities they are interested in so that they 
are encouraged to become more involved and participate in school events. 
 

The 2019 Primary Student Representative Council worked extremely hard to promote and portray the 
school’s motto, ‘to know, love and serve’. The SRC’s role has always been to assist fellow students, staff 
and Executives in various ways. This year the SRC had multiple daily responsibilities such as raising and 
lowering the flag every morning and afternoon, collecting and distributing K-6 lunch orders, ensuring 
attendance slips were sent to the office, acting as positive role models for younger students, assisting 
with bus duty, leading prayer at assemblies and participating in lunch time discussions in order to 
organise upcoming College events and fundraisers. 
  
In 2019, the Primary SRC assisted in the following fundraising and community awareness events:  

 Cake stalls 

 Rice lunch which was aimed at developing empathy for children less fortunate than themselves 

 Jersey Day which promoted an active lifestyle and included a variety of sporting activities on the 
day 

 Feeding the Homeless, a community initiative where students represent the College’s Social 
Justice Group and feed the homeless in our local community. This program helped students 
realise the social benefits of volunteering and highlighted the call of Jesus to care for the poor 
and needy.  

 In Term 3, the SRC assisted in the organisation of the annual Walk-a-thon. The SRC have truly 
demonstrated what it is ‘to know, love and serve’.  
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COLLEGE IDENTITY  
 
HISTORY 
Maronite College of the Holy Family was founded originally in 1973 by the Maronite Sisters of the Holy 
Family as an infant’s/primary school to cater to the Maronite community in the Parramatta area. The 
Secondary department of the College was not established until 1988. The foundation Principal of the 
College was Sr. Constance Bacha who remained as Principal until 1995 when she was succeeded by Sr. 
Irene Boughosn. In her turn she was succeeded as Principal in 2005 by Sr. Marlene Chedid. The College 
commenced with an enrolment of 153 students. The College first presented students for the HSC in 
1991. Currently the College has enrolment of around 1200 students.  
 
LOCATION 
Centred in Harris Park the College draws its students from suburbs within a radius of 5 kilometres 
including from areas Granville, Harris Park, Guildford, Merrylands and Parramatta. The majority of the 
students of the College worship regularly with their families at Our Lady of Lebanon Cathedral which is 
situated next to the College in Harris Park. 
 
MARONITE CATHOLIC IDENTITY  
The Maronite Catholic identity of MCHF College is manifested in many tangible ways. The College gathers 
as a community for the celebration of the Mass at least four times throughout each term, particularly 
on major feast days. Students are also given the opportunity to receive the sacrament of Reconciliation 
several times during the year. The students are also provided with the opportunity to attend the Rosary 
and the Stations of the Cross. Students are supported academically and spiritually to celebrate their First 
Reconciliation and First Holy Communion.  
 
In the Secondary and Primary each classroom has a sacred space around which daily classroom prayer 
is focused. The College Chaplain occupies an important position within the staff structure of the College, 
both in terms of the above activities as well as in terms of availability for pastoral care. 
 
An integral part of Catholic identity of the College is a concern for social justice. Students are given the 
opportunity to contribute to specific causes throughout the year, namely Red Cross Blood Donation, The 
Cancer Council and visits to the Children’s Westmead Hospital. There is also a St Vinnies group which 
support the Winter Appeal and Christmas Hamper appeal. 
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PROFESSIONAL LEARNING AND TEACHER STANDARDS  
 

 

 

   
 
 
 

Primary Qualification Number 
Qualified 

Primary Qualification Number 
Qualified 

Bachelor of Arts 12 Certificate of School Management 1 

Bachelor of Business & Commerce 1 Diploma in Catechetics 1 

Bachelor of Commerce Tourism Management 1 Diploma of Education 4 

Bachelor of Early Childhood 4 Diploma of Teaching 4 

Bachelor of Education 26 Grad Diploma –TESOL 1 

Bachelor of Music 1 Master of Education 1 

Bachelor of Policing 1 Master of Education (Librarianship)  1 

Bachelor of Psychology 1 Master of Educational Leadership 2 

Bachelor of Social Sciences  1 Master of Inclusive Education  1 

Bachelor of Teaching  2 Master of Special Education 1 

Certificate in Religion 10 Master of Teaching 5 

Certificate of Gifted Education 1   

Secondary Qualification Number  
Qualified 

Secondary Qualification Number 
Qualified 

Advanced Diploma in Fashion Design 1 Certificate III in Hospitality 1 

Associate Diploma – Arts 1 Certificate III in Retail 1 

Bachelor of Arts 23 Certificate IV Catering Operations 1 

Bachelor of Commerce & Business 2 Certificate IV Hospitality 1 

Bachelor of Commerce (Human Resource 
Management & Industrial Relations 

1 Certificate IV in Design Fundamentals 1 

Bachelor of Communication Studies 1 Certificate IV in Fashion Design & Industry 
Practice 

1 

Bachelor of Computer Science 1 Certificate IV in Training & Assessment 5 

Bachelor of Design (Graphic/Communication) 1 Certificate IV Upgrade Workshop VET Teachers 2 

Bachelor of e-Business 1 Diploma In Business Management 1 

Bachelor of Economics 1 Diploma in Education/Teaching 13 

Bachelor of Education/Teaching 24 Graduate Certificate in Technology & Applied 
Studies 

1 

Bachelor of Exercise Physiology 1 Graduate Diploma – Chemistry 1 

Bachelor of Music 2 Graduate Diploma in Modern Languages 1 

Bachelor of Physical Education 1 Graduate Diploma in Religious Education 5 

Bachelor of Psychology  1 Master of Arts 4 

Bachelor of Science 4 Master of Education 2 

Certificate 1 Construction Certificate 1 Master of Education (Educational 
Administration) 

1 

Certificate 2 Construction Pathways 1 Master of Educational Leadership  3 

Certificate I in Hospitality 1 Master of Leadership & Management in 
Education 

1 

Certificate II Business Services 1 Master of Psychology 1 

Certificate II in ESOL 1 Master of Teaching 2 

Certificate II in Hospitality 1 Master of Theology 1 

Certificate II in Kitchen Operations 1 Training Certificate in Sciences 1 

Certificate III in commercial Cookery 1   
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Teacher Qualification Number of staff 

Teacher qualifications from a higher education institution within Australia or as recognised by AEI-NOOSR* 95 

Have qualifications as a graduate from a higher education institution within Australia or within AEI-NOOSR 
guidelines but lacking formal teacher qualifications 

0 

Do not have qualifications as above but have relevant successful teaching experience or appropriate 
knowledge relevant to their teaching 

0 

 

*Australian Education International- National Office of Overseas Skills Recognition 
 

Workforce Composition   Number of Staff  Number of Staff 

Total Teaching Staff 95 

 Total Non-Teaching staff 28 

Total 123 
 

*Staff is made up of diverse cultural backgrounds with a percentage of staff being of Lebanese Maronite heritage. 
 

Teacher Accreditation status of all teaching staff (as defined by the TA Act) Number of Staff 

Proficient Teacher 79 

Conditional 10 

Provisional 6 
 

PROFESSIONAL DEVELOPMENT  
Professional Engagement is one of the three domains of teaching recognised within The Australian 
Professional Standards for Teachers. As professionals, teachers at MCHF are offered opportunities for 
establishing professional learning goals during their annual Performance and Development process. 
 
Teachers are provided with 20 hours of online Professional development opportunities through ‘TTA 
NESA Registered PD Online’ to enhances their depth of learning and pedagogical knowledge. Teachers 
may also request to attend off site formal professional development course which fosters an 
atmosphere of skill sharing with teachers from other school systems.  
 
NESA  
The Accreditation Program at MCHF is overseen by the College Liaison Officer, the Head of Secondary 
and the Head of Primary.  
 
Accreditation at Proficient Teacher: The Professional Engagement domain highlights the ability of 
teachers to engage in personal and collegial professional learning.  As a distinct professional community 
within the College, beginning and returning teachers at MCHF participate in an induction to the College 
Accreditation program.  This program highlights the importance of engaging and reflecting on 
professional development. It aims to assist teachers to translate newly acquired learning into effective 
classroom practice. An integral aspect of the mentoring program is for teachers to keep a professional 
development journal.  
 
Maintenance of Accreditation: All teacher’s progressing to their Maintenance phase participate in an 
Induction process. Teachers are given opportunities to share their newly acquired skills and knowledge 
during K-12 staff meetings, held each term.  
 
Highly Accomplished and Lead Teacher: These Accreditation levels are voluntary. Teachers considering 
to move towards these levels are encouraged to work independently and collaboratively to improve 
their own practice by researching and engaging in self-identified professional development 
opportunities.  



 
Maronite College of the Holy Family 

“Know Love Serve” 

 

 

12 | P a g e  
 

Whole Staff Professional Development 

 WHS (Child Protection, First Aid, General Occupancy and Warden Training) 

 Staff Day Retreats and networking (conducted with St Maroun’s College staff) 

 Visible Learning Foundation Day 

 Foundation Session of the Maronite Sisters of the Holy Family 

 Student Engagement Session with Dr Rich Allen  

 Student Engagement Workshop (ACU - Ass. Prof. Miriam Tanti and Dr Therese Barrington) 

 TTA Online Professional Development courses (caters for staff self-identified PD needs) 

 
Primary 
Professional development in the Primary Department saw a continued emphasis on broadening the staff 
knowledge of curriculum content and teaching strategies in order to enhance classroom practice. Visible 
Learning also remained a priority in the Primary Department. 
 
Professional Learning Meetings incorporated both theory and hands-on sessions. Teacher learning was 
progressive and promoted staff collaboration through the sharing of ideas and classroom experiences.  
The main focus areas included:  

 English 
- Guided Reading and Reciprocal Teaching Workshops 
- Running Records as a useful assessment tool 
- K-6 Writing Stimulus as a useful assessment tool 
- Writing Continuum exploration, effective use and student tracking 
- Analysing student writing using the Writing Continuum 
- Student Goal Setting – reading and writing 
- Embedding Oral Language within the classroom 
- Drama Literacy Workshop (Bus Called Heaven) 

 Science and Technology  
- New Syllabus exploration 
- Minecraft Workshop 
- Programming - outcomes to drive quality Teaching/Learning and assessment 
- Oliver and Moodle training 

 PDHPE 
- New Syllabus exploration 
- Programming - linking outcomes to quality Teaching/Learning activities 
- Providing quality assessment tasks 
- Resourcing quality units of work 

 Programming 
- NCCD changes including Statement of Adjustments and addition of Action Plans 
- Individual grading and reporting based on quality assessment  

 
Additional Professional Development courses were provided to support teachers as they identified their 
own learning needs. The main courses attended by Primary staff in 2019 were conducted by Multi Lit, 
Catholic Schools NSW, Catholic Education Commission, Edu Teach, Australian College of Educators, 
Australian Catholic University, Eventbrite, TTA and Parramatta CEDP. These Professional development 
experiences fulfilled the various requirements of the NESA Accreditation process.   
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Secondary 
In secondary, professional development in 2019 included various school based NESA registered courses 
and teacher identified sessions. The focus was on visible learning, improving student performance and 
engagement and general workplace requirements.  
For Visible Learning, professional development sessions included: 

 The Visible Learner 

 The Visible Learning Classroom 

 School Capability Assessment Report (Feedback from Corwin Consultants)   
For Improving Student Performance, professional development sessions included: 

 HSC Decourcy Data Analysis 

 NAPLAN Analysis 

 All About the ATAR 

 Nationally Consistent Collection of Data on School Students with Disability (NCCD) 

 Effective Exam Writing 

 Quality Assessment 

 Marking and Feedback 
For Improving Student Engagement, professional development sessions included: 

 Training in the College’s Learning Management System 

 Minecraft  

 Student Reward and Recognition 

 Passionate Teachers, Passionate Learners  
For General Workplace Requirements, professional development sessions included: 

 Compliance and Internal Audit 

 Cyber-safety  

 Developing a Culture of Growth 

 College Policies Review 
 

Listed below are the main In-service Course Providers for the Secondary 
Science Teachers Association, Catholic Schools NSW, Catholic Secondary Schools Association, Family of 
Nazareth Foundation, Don’t Panic, ACHPER, English Teacher’s Association, Australian Catholic 
University, Economics & Business Educators NSW, Sydney University, NESA, CEPD, Quantal Biosience, 
Australian Council for Educational Leaders, Legal Studies Association NSW, CECNSW, The Mathematical 
Association of NSW, WeSSTA, Technology Educators Australia, CEO, Crooked Science, Positive Schools, 
International Convention Centre Sydney, Reserve Bank Australia, Eventbrite, TPD, Australian College of 
Educators, Association for Studies of Religion, ITE, ASET, The Hills Parramatta ACE, TTA, Professional 
Teachers, Council, Peer Support Australia, PD4 Maths.  
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K-12 Safe and Supportive Environment  
Maronite College of the Holy Family is committed to ensuring a safe and healthy working and learning 
environment for staff, students and visitors to our school. In order to achieve this the College complies 
with the requirements of the Work Health and Safety Act 2011 and the Work Health and Safety 
Regulations 2011 all relevant codes of practice. 
 
As part of the MCHF WHS policy, the College has systems in place and delegates responsibilities to: 

 ensure the College is equipped and maintained to provide for all employees’ health and safety 
while they are at work. 

 ensure that the College has appropriate consultation mechanisms in place. 
To this end the College engages CHUBB Australasia to provide onsite FBEP Emergency Procedures 
training.  
 
In 2019, the WHS committee, Building Wardens, Park Wardens, Traffic Wardens and Administration staff 
received Fire Warden and Fire extinguisher training. This ensured that staff were equipped with the 
practical ability to fulfil their ‘Employees Responsibilities’ stated in the College WHS policy. All staff 
engaged in General Occupancy Training. In 2019 staff continued to update their WHS e-Learning module 
provided by CCER through SALT.  
 
In the area of Student well-being, Allens provided First Aid training. All new staff completed Disability 
Training modules 1- 8. The whole staff furthered their professional learning through on line modules in 
the focus areas of Child Protection and Bullying and Harassment provided by SALT.  

 
Staff reflected together at the start of the year engaging in a staff spirituality day at St Joseph’s Spirituality 
Centre. 
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STUDENT POPULATION  
 
CHARACTERISTICS OF THE STUDENT BODY  
In August 2019 there were 721 enrolled in the Primary and 485 enrolled in the Secondary department. 
There were 28 classes from K-6 and 22 Homeroom Groups from 7 to 12. The number of girls and boys 
(as of Census date) is identified in the table below.  
 

Stage 1 2 3 4 5 6  

Year K 1 2 3 4 5 6 7 8 9 10 11 12 TOTAL 

Girls 47 47 44 56 43 61 67 52 49 42 45 38 44 635 

Boys 45 60 44 49 60 47 51 43 43 44 40 26 19 571 

TOTAL 92 107 88 105 103 108 118 95 92 86 85 64 63 1206 

 
The majority of the students at the College attend from Kindergarten to Year 12. There are some new 
enrolments from other schools in both the Primary and Secondary and there are regular, but small, 
numbers of new enrolments from overseas, mainly Lebanon.  
The majority of students are Maronite Catholics with Lebanese heritage, other religions include, 
Orthodox, Melkite and Roman Catholic. Other backgrounds include Greek, Syrian, Iraqi and Italian. 
The College draws its enrolments predominantly from Merrylands, Parramatta, Greystanes and 
Guildford, other suburbs include Ryde, Oatlands, Dundas and Wentworthville.  
 
RETENTION RATES  
In 2019: 
75 Students in Yr. 10 stayed to achieve their RoSA: 31 were boys, 44 were girls.  
62 Students in Yr. 12 stayed to achieve their HSC: 27 were boys, 35 were girls. 
 
STUDENT ATTENDANCE  
Overall attendance rates for Semester 1 2019: 93.36% 
Overall attendance rates for Semester 2 2019: 89.99% 
 
MANAGEMENT OF NON-ATTENDANCE  
All non-attendance by students is viewed as critical when it begins to impact on the learning, health and 
well-being. This includes both explained and unexplained absences. As such, the College has stringent 
protocols in place to investigate and assess concerns for ongoing absences, unexplained absences, and 
punctuality. 
 
The Primary Stage Coordinators and Director of Pastoral Care with the Year Advisors in Secondary ensure 
that absences and non-attendance are monitored and followed through. 
 
Habitual absence is a minimum of 30 days’ absence within 100 school days. Where a student is absent 
for a minimum of 30 days within 100 school days the College is required to investigate this as a possible 
‘Neglect’ situation under Child Protection Legislation; Mandatory Reporting. Consideration will be given 
for a lack of awareness of educational requirements by families from culturally and linguistically diverse 
backgrounds, and information is provided to these parents. 
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Where there are issues of non-attendance, parents will be notified by the College in writing. Failure to 
resolve these issues at the local level will result in the matter being forwarded to 
CSNSW which has agreed arrangements with the NSW Department of Education and Communities to 
progress habitual non-attendance interventions which require court action.  
The College also contacts Family and Community Services (FACS)  
 
MCHF has a Flowchart as a guide for responding to Habitual Unexplained Nonattendance of children and 
young people at MCHF.  
 
The following steps are undertaken: 

• Parents are contacted  
• A Concern for Absence Letter is sent home requesting the parent contact the 

Class/Homeroom Teacher. 
• If absence remains a concern, then a formal meeting is arranged with the Primary 

Coordinator/Secondary Year Advisor and Class/Homeroom Teacher. 
• An Attendance Improvement Plan is devised 
• Following these steps, if the absence continues to be a concern then an Official Warning 

Letter is issued. 
 
Once the College has followed through with the steps outlined above and no reasonable explanation or 
relevant documentation is provided, the Primary Stage Coordinators and Director of Pastoral Care in 
Secondary will report to the College Psychologist. A notification will be made to Family and Community 
Services and they will advise the College on the appropriate action necessary. 
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COLLEGE POLICIES  
 
ENROLMENT POLICY   
Parents wishing to enrol students are asked to bring with them their child’s Birth, 
Baptismal/Confirmation and Immunisation certificates, passports or visas if relevant as well as copies of 
their most recent reports from their current school and their NAPLAN results. Once the child is accepted 
after meeting with the Principal, an enrolment fee of $100 is payable.  
 
Primary  
During Kinder Orientation the students attend an individual interview with their parents. 
 
Students also attend an orientation session where they participate in activities to assess their knowledge 
and ability in numeracy and literacy.  Observations are used to determine the student’s ability to adjust 
to school life and to provide teachers with an insight into individualised adjustments which may be 
required to assist students.  
 
Attendance at both the interview and orientation session is compulsory. 
 
Secondary  
Continuity of schooling is encouraged and as such the majority of the Secondary students have been at 
the College since Kindergarten. 
 
Year 6 is asked to indicate enrolment options for the following year; the parameters for the number of 
students to be accepted into Year 7 are between 85 and 110. Those students deemed to be ‘at-risk’ in 
terms of behaviour and attitude are counselled during Year 6 with the College reserving the right to 
withhold Secondary enrolment offers. In term 2, all Year 6 students receiving an enrolment offer 
undergo an enrolment interview with their parents conducted by a member of a staff, where a contract 
is signed.  
 
Based on the expressed options from current Year 6 students, the College then determines the number 
of places available for outside enrolments for the following year. These outside applications are 
processed with emphasis being placed on NAPLAN results as well as reports and recommendations from 
other schools. Upon receiving an enrolment offer the student undergoes an enrolment interview with 
this/her parents conducted by the Principal and Secondary Leadership Team. 
 
Applications for enrolment other than for Year 7 are determined by factors including the availability of 
placements, academic ability, NAPLAN results and references concerning behaviour. 
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STUDENT DEVELOPMENT POLICY  
Maronite College of the Holy Family aims to foster and encourage in our students a deep commitment 
to personal prayer, love and respect for the Mass and the Sacraments, and faithfulness to the Catholic 
Church and the teachings. We hope and encourage that this life of faith will manifest itself in works of 
justice, charity and service towards all those they meet and in the community in which they live.  
In such a context it is hoped that a student who has completed a major part of his or her education at 
Maronite College of the Holy Family will develop their potential to have: 

• A good Christian Spirit 
• Honesty and courtesy 
• Respect and tolerance of themselves and others 
• Commitment to justice 
• Intellectual competency 
• National pride in Australia and their parent’s homeland 

The Student Development Policy can be accessed via the College administration office upon request.   
 
Student Welfare 
The word ‘development’ implies a ‘gradual growth’ and it is the aim of the Student Development Policy 
to provide the students of the College with as many opportunities as possible to move towards the 
realisation of their potential in the areas of academic, sport, culture, social awareness and behaviour. In 
order to further support student welfare needs the College is developing closer ties with Maronite Care 
the Social Services arm of the Maronite Diocese of Australia.  
The College recognises the prime importance of the role of parent’s in the education of their children. 
Therefore, it is essential that at all stages of the Student Development Policy, effective communication 
be maintained with parents. The Student Development Policy includes: 

 Safe and Supportive Environment 

 Discipline and Merit  

 Leadership Opportunities 

 Support Services 

 Student-Centred Programs 

 Uniform  
 
In 2019 the College Chaplaincy program continued.   
 
Discipline 
The basis of a good discipline structure in any College is the self-disciplined student. At MCHF College 
we recognise that the essential ingredients of a good discipline system are clear expectations, consistent 
application of consequences, early intervention and developing positive patterns of behaviour. These 
elements must also be grounded in love and respect. 
 
At Maronite College of the Holy Family, all misconduct, breaches of College rules, and violations of the 
law are investigated, followed-up, and acted upon. 
 
In all dealings with student discipline, the College will follow procedural fairness, conducted in a manner 
ensuring fair practice and equity, respect to all parties, and due observance of confidentiality. 
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Students are encouraged to identify their behaviour as being purposeful, self-evaluate the ways they are 
meeting their needs and to choose appropriate behaviours that benefit both themselves and all 
members of the College community in a positive way. 
 
As students develop these skills, they become more and more self-disciplined. Their behaviour is 
motivated internally and they need fewer external sanctions to meet the high standards of behaviour 
expected at the College. 
 
Students are encouraged to develop self-discipline where behaviour is self-evaluated in reference to our 
College values of integrity, hope, justice, dignity and respect.   
 
In 2019 changes were made to the College Mobile Phone Policy.  
 
Anti-Bullying  
At Maronite College of the Holy Family, all those responsible in the educational setting will work towards 
preventing bullying through a range of strategies that include: 

 Responding to the Children’s eSafety Commissioner to assist in resolving complaints 
involving cyber bullying. 

 The development and monitoring of the school culture to ensure it is based on mutual trust 
and respect; 

 The implementation of specific policies and procedures that are appropriate to the 
developmental stages of students i.e. Student Development Policy;  

 Training programs and professional development for members of the College community; 
 Regular monitoring and review of the College’s anti-bullying policies and procedures; 
 College-based activities where the Maronite Catholic values of the individual and community 

are affirmed and personal qualities such as compassion, kindness, respect and tolerance are 
fostered and modelled by staff and students; 

 The promotion and implementation of values-based curriculum options; 
 The provision of the PDHPE and Religion Education Syllabus coverage to ensure the teaching 

of all essential ‘learn about’ and ‘learn to’ units of work that may relate to bullying 
behaviours; 

 School-based programs and activities (such as the Peer Support Program, Kindy Buddies 
program, Playground Angels, the Transition Program, Anti-Bullying Awareness Week and the 
Pastoral Care Program) that promote the skills of communicating, leadership, decision-
making, interacting, planning, conflict resolution and problem-solving for students; 

 ‘Moral education’ in the context of religious education, liturgies, reconciliation and 
assemblies where the value of the individual is affirmed and the importance of qualities such 
as love, reconciliation and social justice are encouraged; 

 Raising awareness of the importance of punctuality to class, active supervision and the need 
to challenge unacceptable behaviour; 

 Appropriate provision of counselling and/or other support services; 
 Provision of support for parent/guardians through information seminars and support 

networks; 
 Encouraging reporting of bullying incidents including online reports via the College Website.  
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COMPLAINTS AND GRIEVANCE POLICY  
Maronite College of the Holy Family is committed to developing an educational and organisational 
culture based on mutual trust and respect. We are committed to providing a safe and supportive work 
and learning environment for all employees and students. 
 
We acknowledge that, employees, students and parents may sometimes have a complaint about a 
decision, behaviour, act or omission that they feel is unacceptable. While most issues can be resolved 
through direct discussion with the parties, there may be instances in which this is not possible. The 
Grievance and Complaint policy provides a process for those receiving services from Maronite College 
of the Holy Family to raise concerns or complaints. The Staff Code of Conduct provides a process for 
receiving concerns or complaints from staff.   
 
The preferred method of dealing with complaints is on a personal, face-to-face basis. If a concern is 
raised sufficient time is allocated to ensure all aspects of the problem are thoroughly investigated. There 
is a firm commitment by the College to pursue all matters to an appropriate conclusion. Complaints from 
whatever source – parents, students, or the general public – are dealt with at the most appropriate level 
in line with the procedures outlined in the College Complaints & Grievance Policy.  
No changes were made to this policy in 2019 
 
All College policies can be accessed via the College administration office upon request.   
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RESPECT AND RESPONSIBILITY  
The College participates in a number of initiatives in order to promote respect and responsibility. 
In the Primary Department respect and responsibility are promoted through participation in the 
Personal Development and Health program as well as activities which are aimed at dealing with Bullying. 
Students’ participation in these activities help to foster healthy self-esteem and the confidence it takes 
for them to be active in ensuring their own safety. Additionally, students are taught to feel empathy for 
those who are being mistreated in classrooms or in the playground. As a College we aim to make each 
student responsible for their own actions and to assist others who may need our help. 
 
Harmony Day at Maronite College of the Holy Family celebrates diversity. It provides an opportunity for 
our students to celebrate the diverse multicultural society in which they live, to affirm common values 
of respect and goodwill towards fellow Australians of all backgrounds, and to say ‘no’ to racism. Our 
students participate in specific class activities which promote the idea that living in harmony means that 
every person living in Australia has the opportunity to enjoy a safe and happy life.  
 
The K-6 and 7-12 College SRC program has a commitment to involvement in community service activities. 
During the year, Primary SRC and other Year 6 students are involved in a variety of fundraising events.  
 
As part of the Secondary Pastoral Care program, students also participate in ‘Feeding the Homeless’. 
Students are involved in a wide range of activities around the theme of ‘social awareness’. The Social 
Justice group regularly visit hospitals, nursing homes volunteering to feed the homeless. Blood 
Donations are an annual event which the Year 12 students participate in. It is in dealing with the 
underprivileged in our society that the students learn valuable lessons about respect and responsibility.  
 
PROGRAMS AND ACTIVITIES RELATED TO PASTORAL CARE  
The College has a long-standing pastoral care program in place focusing on the development of each 
student. This program is built on the development of positive relationships between all stakeholders at 
the College. The College takes every opportunity to highlight the efforts of its students and their 
achievements are viewed with a great deal of pride. Teachers monitor the development of each student 
and any concerns are quickly identified and dealt with at a number of levels. Special programs such as 
Buddy Systems between Kindergarten and Year 6 and leadership activities for Years 5, 6, 10 and 12, 
provide further opportunities for the pastoral care of the students.  
 
Students have numerous possibilities to enhance their social and leadership skills through committees 
such as the SRC or the Social Justice group. They can demonstrate their leadership potential through 
opportunities including: Playground Angels, Peer Support, Bus Prefect, Class Captains, House Leader, 
College Leader, Chapel Leader, Anti-Bullying Ambassadors and Learning Centre Monitor roles. 
 
In the area of student management/welfare/discipline, the College follows a program that tracks 
students through their school career monitoring their patterns of behaviour and allowing appropriate 
intervention when required. This program benefits greatly from the presence of College Psychologists 
K-12, Director of Pastoral Care, Year Advisors and Primary Coordinators. All issues requiring reference 
to a higher authority are directed to the Head of Department and/or the Deputy Principal or in the final 
analysis, the College Principal. The College fully supports and implements all aspects of Child Protection 
Legislation. Structures and policies are in place to maintain professional behaviour in the staff culture of 
the College.  
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RELIGIOUS EDUCATION  
Religious Education is a compulsory subject in the curriculum of the Maronite College of the Holy Family, 
reflecting the importance of the religious dimension in the education of the students. 
 
Students from K-6 follow the ‘Sharing Our Story’ document from the Diocese of Parramatta. Secondary 
use the textbooks available from the Sydney Diocese, titled ‘To know, worship and love.’ The programs 
have been modified to ensure that they reflect the specific Maronite ethos of the College. 
 
Values education plays an important part in the curriculum life of the College. The work that is done in 
the context of the Religious Education and Pastoral Care programs is reinforced by studies in Physical 
Development Health Physical Education (P.D.H.P.E.) and English. In P.D.H.P.E. The emphasis is on the 
development of a healthy lifestyle with Christian attitudes while in English, texts are selected which focus 
with the major issues of the day and these are presented in an overtly Christian context. 
 

2019 TEACHING AND LEARNING GOALS  
 

Overview 

Whole School Individual Teachers Faculty Leadership 

 Ongoing Professional 
Learning and 
experience to 
address school’s 
needs 

 Direction from 
Executive, PLT and 
SLT  

 Professional learning 
– Teacher 
Accreditation 

 Teaching and 
Learning-Student 
Engagement  

Determine 
Professional 
Development Goals: 

 aligned with 
the Australian 
Teaching 
Standards; 

 meeting 
individual 
professional 
needs; 

 contributing to 
school 
identified goals 

 
Teaching and Learning: 

 Design 
teaching 
programs 
which foster 
student 
engagement 

 Aligned with 
NSW NESA 
Syllabus 
documents 
 

 Faculties provide 
formalised 
feedback for each 
member of the 
team in regards to 
meeting 
individual 
professional 
learning goals 

 KLA Coordinators 
mentor faculty in 
regards to 
accreditation 
processes and 
identifying 
standards 

 Coordinators 
provide 
formalised 
feedback on 
teaching 
programs  

 Internal 
Review  
Scope and 
Sequence, 
Assessment 
Grids, 
Assessment 
Plan, 
Programs  

 Meet with KLA 
coordinators 
to go over 
review 
checklists 
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Semester 1, 2019 

 Ongoing 
Professional 
Learning and 
experience to 
address school 
goals 

 Evaluate current 
teaching and 
learning goals 

 Professional 
learning – 
Feedback  

 Completing 
achievement of 
learning goals 

 Ongoing sharing of 
Professional 
Development 
experiences with 
colleagues in a 
formal setting 

 Documenting 
multiple sources of 
evidence that 
reflect the 
standards  
 

 Faculties discuss, 
discern and 
document:  
 strategies to 

achieve 
upcoming 
goals in 
literacy 
strategies that 
align with the 
teaching 
standards 

 indicators of 
achievement 
based on 
evidence 

 Faculty Teams 
provide formalised 
feedback for each 
member of the 
faculty 
 

 Ongoing Principal 
Annual 
Performance and 
Development 
observations and 
interviews 

 Internal Peer Audit: 
Ensuring HSC Scope 
and Sequence, 
Assessment Plan, 
and Programs for 
Term 4 

 Professional 
learning on 
feedback  

 Faculty work on 
Literacy and Visible 
Learning 

Semester 2, 2019 

 Evaluate learning 
goals 

 Implement new 
teaching and 
learning strategies 
for the upcoming 
year 

 Teachers 
implement and 
document 
strategies that have 
been developed: 
 Literacy and 

Numeracy 
 Learning 

Intentions and 
Success 
Criteria  

 STEM 

 Teachers submit 
evidence that 
satisfy professional 
teaching standards 

 Faculties prepare 
for upcoming year 
and implement new 
programs that 
include new 
teaching and 
learning strategies 

 

 Finalising Principal 
Annual 
Performance and 
Development 
observations and 
interviews 

 Internal Peer Audit: 
Ensuring Scope and 
Sequence, 
Assessment Plan, 
and Programs for 
the upcoming year 
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SCHOOL RESULTS IN STATE WIDE TESTS AND EXAMINATIONS  
 

NAPLAN RESULTS 
In 2019, Year 3, 5, 7 and 9 students participated in National Assessment Program: Literacy and Numeracy 
(NAPLAN). The results below are a direct result of a whole-school approach to literacy and numeracy 
initiatives. Reports showing 2019 achievement levels in Reading, Writing, Spelling, Grammar & 
Punctuation and Numeracy were posted to each parent and the school retained a copy. Student 
performance on NAPLAN has already been uploaded to the MySchool website and can be seen at: 
http://www.myschool.edu.au 
 
MCHF Cohort – Number of students who participated in NAPLAN testing 

YEAR BOYS GIRLS TOTAL 

3 42 51 93 

5 47 56 103 

7 50 35 85 

9 43 38 81 

 
NAPLAN RESULTS- YEAR 3 

Mean Scores 

Year 3 Reading  Writing Spelling Grammar &  
Punctuation 

Numeracy 

State 437.01 429.65 428.58 448.1 414.83 

MCHF 446.9 462.6 499.3 486.8 437.3 

 

Reading (percentage of students in each Band) 

Year 3 Band 1 Band 2 Band 3 Band 4 Band 5 Band 6 

State 2.2% 9.0% 13.1% 19.9% 24.5% 22.7% 

MCHF 0.0% 3.2% 9.7% 28.0% 28.0% 31.2% 

 

Writing (percentage of students in each Band) 

Year 3 Band 1 Band 2 Band 3 Band 4 Band 5 Band 6 

State 1.2% 4.0% 11.3% 25.5% 38.6% 19.4% 

MCHF 0.00% 1.1% 4.3% 14.0% 40.9% 39.8% 

 

Spelling (percentage of students in each Band) 

Year 3 Band 1 Band 2 Band 3 Band 4 Band 5 Band 6 

State 4.6% 6.6% 14.3% 20.2% 24.8% 23.2% 

MCHF 0.0% 0.0% 5.4% 8.6% 26.9% 59.1% 

 

Grammar and Punctuation (percentage of students in each Band) 

Year 3 Band 1 Band 2 Band 3 Band 4 Band 5 Band 6 

State 3.5% 6.8% 12.9% 16.4% 21.8% 27.9% 

MCHF 0.0% 1.1% 4.3% 19.4% 17.2% 58.1% 
 

http://www.myschool.edu.au/
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Numeracy (percentage of students in each Band) 

Year 3 Band 1 Band 2 Band 3 Band 4 Band 5 Band 6 

State 2.8% 9.5% 18.6% 25.9% 23.4% 15.3% 

MCHF 0.0% 5.5% 15.4% 33.0% 20.9% 25.3% 

 
NAPLAN RESULTS- YEAR 5 

Mean Scores 

Year 5 Reading  Writing Spelling Grammar & 
Punctuation 

Numeracy 

State 509.13 479.21 508.29 505.84 501.35 

MCHF 490.5 488.4 525.3 495.3 490.5 

 

Reading (percentage of students in each Band) 

Year 5 Band 3 Band 4 Band 5 Band 6 Band 7 Band 8 

State 3.8% 9.1% 18.4% 28.2% 22.8% 15.0% 

MCHF 1.9% 9.7% 27.2% 36.9% 17.5% 6.8% 

 

Writing (percentage of students in each Band) 

Year 5 Band 3 Band 4 Band 5 Band 6 Band 7 Band 8 

State 4.4% 10.9% 31.9% 32.2% 13.4% 5.6% 

MCHF 0.0% 1.9% 38.8% 45.6% 11.7% 1.9% 

 

Spelling (percentage of students in each Band) 

Year 5 Band 3 Band 4 Band 5 Band 6 Band 7 Band 8 

State 3.5% 7.5% 20.8% 27.0% 25.2% 13.1% 

MCHF 1.0% 3.9% 16.5% 25.2% 42.7% 10.7% 

 

Grammar and Punctuation (percentage of students in each Band) 

Year 5 Band 3 Band 4 Band 5 Band 6 Band 7 Band 8 

State 5.7% 10.9% 20.1% 21.5% 22.0% 13.9% 

MCHF 4.9% 8.7% 18.4% 35.0% 22.3% 10.7% 

 

Numeracy (percentage of students in each Band) 

Year 5 Band 3 Band 4 Band 5 Band 6 Band 7 Band 8 

State 2.7% 11.0% 25.3% 28.5% 19.3% 10.5% 

MCHF 2.0% 12.7% 39.2% 20.6% 15.7% 9.8% 

 
NAPLAN RESULTS- YEAR 7 

Mean Scores 

Year 7 Reading  Writing Spelling Grammar & 
Punctuation 

Numeracy 

State 543.76 502.41 546.23 535.76 565.69 

MCHF 525.4 522.4 566.2 527.4 559.3 
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Reading (percentage of students in each Band) 

Year 7 Band 4 Band 5 Band 6 Band 7 Band 8 Band 9 

State 4.0% 11.3% 22.3% 29.9% 20.4% 10.2% 

MCHF 2.4% 18.89% 37.19% 37.6% 8.2% 5.9% 

 

Writing (percentage of students in each Band) 

Year 7 Band 4 Band 5 Band 6 Band 7 Band 8 Band 9 Band 10 

State 6.2% 18.4% 31.0% 23.5% 14.7% 3.9% 0.5% 

MCHF 0.0% 16.59% 34.1% 28.2% 20.0% 1.2% 0.0% 

 

Spelling (percentage of students in each Band) 

Year 7 Band 4 Band 5 Band 6 Band 7 Band 8 Band 9 Band 10 

State 3.7% 8.9% 21.6% 29.4% 21.6% 12.1% 1.5% 

MCHF 0.0% 5.9% 15.3% 32.9% 28.2% 17.6% 0.0% 

 

Grammar and Punctuation (percentage of students in each Band) 

Year 7 Band 4 Band 5 Band 6 Band 7 Band 8 Band 9 Band 10 

State 6.2% 14.5% 19.1% 26.6% 17.1% 13.6% 2.0% 

MCHF 4.7% 17.6% 17.6% 28.2% 14.1% 17.6% 0.0% 

 

Numeracy (percentage of students in each Band) 

Year 7 Band 4 Band 5 Band 6 Band 7 Band 8 Band 9 Band 10 

State 3.5% 10.9% 21.3% 26.2% 19.7% 14.6% 3.4% 

MCHF 0.0% 20.0% 25.9% 29.4% 9.4% 15.3% 0.0% 

 
NAPLAN RESULTS- YEAR 9 

Mean Scores 

Year 9 Reading  Writing Spelling Grammar & 
Punctuation 

Numeracy 

State 580.09 535.27 582.54 569.13 605.21 

MCHF 565.3 556.9 602.6 577.6 590.5 

 

Reading (percentage of students in each Band) 

Year 9 Band 4 Band 5 Band 6 Band 7 Band 8 Band 9 Band 10 

State 0.8% 5.7% 12.7% 25.9% 29.4% 18.4% 7.1% 

MCHF 0.0% 6.3% 15.0% 43.8% 25.0% 10.0% 0.0% 

 

Writing (percentage of students in each Band) 

Year 9 Band 4 Band 5 Band 6 Band 7 Band 8 Band 9 Band 10 

State 1.3% 12.3% 21.3% 25.3% 24.7% 9.4% 5.4% 

MCHF 0.0% 2.5% 21.0% 38.3% 30.9% 4.9% 2.5% 
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Spelling (percentage of students in each Band) 

Year 9 Band 4 Band 5 Band 6 Band 7 Band 8 Band 9 Band 10 

State 0.9% 4.5% 10.6% 27.6% 30.2% 17.9% 7.8% 

MCHF 0.0% 1.2% 6.2% 29.6% 38.3% 21.0% 3.7% 

 

Grammar and Punctuation (percentage of students in each Band) 

Year 9 Band 4 Band 5 Band 6 Band 7 Band 8 Band 9 Band 10 

State 1.2% 7.1% 17.3% 27.4% 24.6% 14.6% 7.5% 

MCHF 0.0% 1.2% 18.5% 37.0% 34.6% 8.6% 0.0% 

 

Numeracy (percentage of students in each Band) 

Year 9 Band 4 Band 5 Band 6 Band 7 Band 8 Band 9 Band 10 

State 0.0% 1.3% 14.0% 28.6% 27.2% 17.2% 11.5% 

MCHF 0.0% 0.0% 11.3% 47.5% 23.8% 12.5% 5.0% 

 
NAPLAN 2019 Student Growth 

Average Scaled Growth – Year 5 (from Year 3-5) 

Test Aspect NSW MCHF Harris Park MCHF % of students at or 
above expected growth 

Reading  72.93%  57.00%  46.7% 

Writing  58.95%  22.34%  35.9% 

Spelling  82.56%  61.56%  48.9% 

Grammar & Punctuation  62.24%  31.46%  50.0% 

Numeracy  85.6%  71.49%  42.4% 

  

Average Scaled Growth – Year 7 (from Year 5- 7)  

Test Aspect NSW MCHF Harris Park MCHF % of students at or 
above expected growth 

Reading  40.2% 44.6% 51.9% 

Writing  38.9%  42.1% 58.5% 

Spelling  45.2%  47.1%  59.8% 

Grammar & Punctuation 39.1%  36.0%  54.9% 

Numeracy  60.7%  52.4%  63.0% 
  

Average Scaled Growth – Year 9 (from Year 7-9)  

Test Aspect NSW MCHF Harris Park MCHF % of students at or 
above expected growth 

Reading  35.9%  37.0%  61.5% 

Writing  33.8%  36.4%  65.8% 

Spelling  30.3%  23.9%  50.6% 

Grammar & Punctuation  29.5%  33.7%  55.7% 

Numeracy 36.4%  26.6%  41.0% 
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RECORD OF STUDENT ACHIEVEMENT YEARS 10 AND 11  
The RoSA is a cumulative credential in that it allows students to accumulate their academic results until 
they leave school. The RoSA records the completion of Stage 5 and Preliminary Stage 6 courses and 
grades, and participation in any uncompleted Preliminary Stage 6 courses. It is of specific use to students 
leaving school prior to the Higher School Certificate (HSC). 
 
In 2019 all eighty-four Year 10 students received a RoSA Grade. Students who complete Year 11 receive 
a Preliminary Certificate which supersedes the RoSA.  
Below is a breakdown of the RoSA Grades by subject for Stage 5 Year 10.  

 

 
The table above indicates the percentages of A-E RoSA Grades for each subject compared the 
percentages of A-E RoSA Grades issued by the State. 
 

HSC  
Band 2019 % 2018 % 2017 % 2016 % 

6 19 6% 20 6% 14 4% 27 4% 

5 116 36% 114 33% 107 31% 95 26% 

4 147 45% 139 40% 154 45% 123 36% 

3 40 12% 62 18% 53 15% 82 28% 

2 3 1% 11 3% 14 4% 21 7% 

1 0 0 0 0 2 0.50% 6 1% 

Total 325  346  344  354  

 
The table shows that 42% of marks were in the top two bands this year which is higher than 2018, 2017 
and 2016. Only 1% of marks featured in the bottom two bands as compared to 3% in 2018, 4.5% in 2017 
and 8% in 2016. 
  
There is an increase of students achieving band 5 results and a considerable increase of students 
achieving band 4 results. There is a significant decline in students receiving bands 1,2 and 3 which shows 
that teaching and learning strategies employed are having a positive effect on students at the lower 
scale of the cohort.  
 
It is worthy to note that we had one student who was 1st in the State for Arabic Extension in 2019. 
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Course Students Band 6 Band 5 Band 4 Band 3 Band 2 Band 1 

Arabic Continuers 3 1 1 1    

Biology 8  1 4 3   

Business Studies 30 3 12 10 4 1  

Chemistry 5 1 1 2 1   

Community and Family Studies 19 3 9 7    

Construction Examination 3   3    

Drama 4   4    

Economics 4 1 1 2    

English (Advanced) 23  15 8    

English (Standard) 40   29 11   

Hospitality (Food & Beverage) 
Examination 5  2 1 2   

Information Processes & Technology 8  1 4 3   

Legal Studies 24 1 19 4    

Mathematics  6 2 2 2    

Mathematics Standard 2 27 1 8 13 3 2  

Modern History 7  4 3    

Music 1 3  5     
Personal Development, Health and 
Physical Education 13 1 4 5 3   

Physics 2   2    

Retail Services Examination 8  3 5    

Society and Culture 16 1 4 10 1   

Studies of Religion I 6 1 3 1 1   

Studies of Religion II 43 1 11 23 8   

Textiles and Design 6  4 2    

Visual Arts 6  4 2    

Band Total 17 112 147 40 3   

 

Course Students Band E4 Band E3 Band E2 Band E1 

Arabic Extension 2 2    

English Extension 1 2  2   

Mathematics Extension 1 1  1   

Science Extension  1  1   

Band Total  2 4   
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YEAR 12 ATTAINMENT   
 
POST HIGHER SCHOOL CERTIFICATE DESTINATION 

 
2019 Year 12 Cohort 

Boys Girls Total Number 

19 44 63 

 
TERTIARY INSTITUTIONS 

Gender and Institutions No. of Students 
Gender: 

 Institution Split 
Tertiary Study 

Female 44   86.36% 

Australian Catholic University 10 23% 

 

Macquarie University 8 18% 

Meadowbank TAFE 2 5% 

Torrens University 1 2% 

University of New South Wales 1 2% 

University of Sydney 1 2% 

University of Technology Sydney 4 9% 

Western Sydney University 11 25% 

NA* 6 14% 

Male 19   84.21% 

Macquarie University 4 21% 

 

University of Sydney 1 5% 

University of Technology Sydney 2 11% 

Western Sydney University 9 47% 

NA* 2 11% 

Unknown* 1 5% 

Grand Total 63   

Grand Total of Tertiary Study*   85.71% 
 
*Unknown student data was not used to calculate total percentage of students from MCHF continuing with further 
education. 

 
Working (Full Time)   

Girls Boys TOTAL 

1 0 1 

Percentage of the Cohort 1.59% 

 
Moved Overseas 

Girls Boys TOTAL 

1 0 1 

Percentage of the Cohort 1.59% 
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Unknown* 

Girls Boys TOTAL 

4 2 6 

Percentage of the Cohort 9.52% 

 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

84%

3%

2%
2%

9%

Post HSC 2019

University

TAFE

Working

Overseas

Unknown
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Year 12, 2019: Tertiary Academic Fields 

 

 
 
 

 

2%

23%

2%

9%

14%
18%

2%

14%

11%

5%

Female: Tertiary Disciplines

Aviation

Business

Construction/Design

Design

Education

Health

Information Technology

Law

Unknown

Social Sciences

26%

26%16%

5%

5%

5%

11%

5%

Male: Tertiary Disciplines

Business

Construction/Design

Engineering

Finance

Health

Information Technology

Unknown

Science
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In summary, 
 
In 2019, 84% of students accepted a position at a university with a total of 85.7% continuing with further 
tertiary education (including TAFE). This was an increase on previous years of MCHF students accessing 
higher education; 81% in 2018, 66% in 2017 and 79% in 2016. This growth in attendance for 2019 made 
it the highest university intake for the College to date. With improvements in HSC results and hence 
ATARs, early entry schemes, adjustment factors and bonus points, it provided greater options for 
students to attend a metropolitan Sydney university. 
 
There were some clear trends from the 2019 data. Construction, Business and Engineering were the 
main disciplines for male students, making up 68% of career paths taken. These courses were primarily 
entered by students at two main institutions; Macquarie University and Western Sydney University. Both 
institutions offer an early entry pathway before the release of HSC and ATAR data – the Leaders and 
Achievers and True Rewards programs respectively.       
 
Female students primarily entered the disciplines of Business, Health, Education and Law, making up 
69% of career paths taken. There were no male students who attended Australian Catholic University 
(ACU), while 10 female students accepted positions to attend ACU. This can be attributed to ACU’s 
extensive education degrees in High School, Primary and Early Childcare, along with the their accessible 
ATAR requirements. Another interesting trend has been the rise in popularity amongst female students 
choosing to study Psychology, with 17% selecting Psychology as either a major or minor in their degree.   
 
Western Sydney University (WSU) was the most popular option for MCHF students with 20 students 
(32% of the cohort) attending the institution. There are multiple reasons for this: various campus 
locations offering a variety of degrees (Parramatta South campus close to home for many students), 
accessible ATAR requirements, greater HSC Subject adjustment factors for bands 4, 5 and 6 as well as 
having their own ‘College’ to create a clear pathway into the university for those student who did not 
receive an offer due to ATAR cut offs.     
 
There was one student who did not undertake further study and opted for employment - she has begun 
her own online fashion business, with another student moving overseas. With the improvement in the 
ATAR results, it has meant that multiple students were accepted into double degrees including, but not 
limited to; Bachelor of Business/Psychology, Bachelor Psychology/Law and Bachelor of Business 
Administration/Law. 
 
 
Daniel El-Hage 
Careers Adviser  
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PARENT, TEACHER AND STUDENT SATISFACTION  
 

 
In 2019, the College investigated alternative methods to measure parent, student and teacher 
satisfaction. After researching various platforms, the College entered into an agreement with the 
Association of Independent Schools to implement the Perspectives- Your School in Focus survey tool. 
Subsequently the College prepared for its first 2020 implementation.  
 
It is anticipated that the extensive data collected through this innovative tool will better inform 
College priorities, targets and goals to meet the needs of the College community. It will be used as 
a starting point to successfully and strategically plan for future growth and development.  
 
It is anticipated that the College’s continuous Improvement plan will take the form of a three-year 
cycle, with the satisfaction survey forming the initial step. This will be followed by a period of 
analysis of areas of strength and opportunities for growth and change.  The development and 
implementation of improvement strategies will be the culmination of the process.  
 
The survey will provide us with a comprehensive view of the College from a variety of stakeholders 
including, parents and guardians, students, teaching staff, non-teaching staff, Board Directors.  
 
Five important domains of College life will be surveyed including teaching and learning, the College 
environment, student well-being, leadership and community.  
 
Perspectives data will be used alongside other relevant data including; NAPLAN, HSC, student 
report, attendance and instructional rounds in order to prioritise areas for improvement.  
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 FINANCIAL INDICATORS  

 

 
 

Revenue from students
5%

Commonwealth 
Recurrent  grants

29%

State Government 
grants
10%

Grants from other 
organisations

0%

Interest subsidy
0%

Interest received
0%

Other income
56%

Includes the transfer of 
College to Ltd 
Company($26)

INCOME YEAR 2019

Teaching expenses
8%

Employee benefit 
expenses

69%

Depreciation expense
10%

Finance Costs
2%

Administrative expenses
10% Other expenses

1%

EXPENSES YEAR 2019


